AGENDA
BOARD OF SUPERVISORS
SONOMA COUNTY
575 ADMINISTRATION DRIVE, ROOM 102A
SANTA ROSA, CA 95403

TUESDAY JANUARY 14, 2014 8:30 A.M.
(The regular afternoon session commences at 2:00 p.m.)

Susan Gorin First District Veronica A. Ferguson County Administrator

David Rabbitt Second District Bruce Goldstein County Counsel

Shirlee Zane Third District

Mike McGuire Fourth District

Efren Carrillo Fifth District

This is a simultaneous meeting of the Board of Supervisors of Sonoma County, the Board of Directors of the
Sonoma County Water Agency, the Board of Commissioners of the Community Development Commission, the
Board of Directors of the Sonoma County Agricultural Preservation and Open Space District, the Board of Directors
of the Northern Sonoma County Air Pollution Control District, the Sonoma County Public Finance Authority, and as
the governing board of all special districts having business on the agenda to be heard this date. Each of the
foregoing entities is a separate and distinct legal entity.

The Board welcomes you to attend its meetings which are regularly scheduled each Tuesday at 8:30 a.m. Your
interest is encouraged and appreciated.

AGENDAS AND MATERIALS: Agendas and most supporting materials are available on the Board’s website at
http://www.sonoma-county.org/board/. Due to legal, copyright, privacy or policy considerations, not all materials
are posted online. Materials that are not posted are available for public inspection between 8:00 a.m. and 5:00 p.m.,
Monday through Friday, at 575 Administration Drive, Room 100A, Santa Rosa, CA.

SUPPLEMENTAL MATERIALS: Materials related to an item on this agenda submitted to the Board after
distribution of the agenda packet are available for public inspection in the Board of Supervisors office at 575
Administration Drive, Room 100A, Santa Rosa, CA, during normal business hours.

DISABLED ACCOMMODATION: If you have a disability which requires an accommodation, an alternative
format, or requires another person to assist you while attending this meeting, please contact the Clerk of the Board at
(707) 565-2241, as soon as possible to ensure arrangements for accommodation.

Public Transit Access to the County Administration Center:

Sonoma County Transit: Rt. 20, 30, 44, 48, 60, 62

Santa Rosa CityBus: Rt. 14

Golden Gate Transit: Rt. 80

For transit information call (707) 576-RIDE or 1-800-345-RIDE or visit or http://www.sctransit.com/

APPROVAL OF THE CONSENT CALENDAR
The Consent Calendar includes routine financial and administrative actions that are usually approved by a single
majority vote. There will be no discussion on these items prior to voting on the motion unless Board Members or
the public request specific items be discussed and/or removed from the Consent Calendar.

PUBLIC COMMENT
Any member of the audience desiring to address the Board on a matter on the agenda: Please walk to the podium
and after receiving recognition from the Chair, please state your name and make your comments. In order that all
interested parties have an opportunity to speak, please be brief and limit your comments to the subject under
discussion. Each person is usually granted 3 minutes to speak; time limitations are at the discretion of the Chair.


http://www.sonoma-county.org/board/
http://www.sctransit.com/

8:30 AM. CALL TO ORDER
PLEDGE OF ALLEGIANCE

APPROVAL OF THE AGENDA
(Items may be added or withdrawn from the agenda consistent with State law)

BOARD MEMBER ANNOUNCEMENTS

CONSENT CALENDAR
(Items 1 through 28)

PRESENTATIONS/GOLD RESOLUTIONS
(Items 1 through 4)

PRESENTATIONS AT BOARD MEETING

Adopt a Gold Resolution recognizing youth tobacco prevention efforts in Sonoma County.
(Third District)

Adopt a Gold Resolution proclaiming Katherine Hastings as the Sonoma County Poet Laureate
for the years 2014 through 2015. (Countywide)

Adopt a Gold Resolution declaring the month of January 2014 as Eligibility Worker and
Employment & Training Specialist Recognition Month. (Human Services/Health Services)

PRESENTATIONS AT DIFFERENT DATE

Adopt a Gold Resolution recognizing the Casa Grande 2013 Varsity Football Team for their
record season and the extraordinary leadership of their coaches. (Second District)

SONOMA COUNTY WATER AGENCY
(Directors: Gorin, Rabbitt, Zane, McGuire, Carrillo)

Authorize the Chair to execute an agreement with Pure Technologies U.S., Inc. to provide
infrastructure inspection and related services on the Water Agency’s water transmission system
for the amount of $313,500; agreement terminates on December 31, 2014. (First District)

Authorize the Chair to execute an agreement with JDH Corrosion Consultants, Inc. to provide
cathodic protection design services for Santa Rosa and Russian River — Cotati Aqueduct in the
amount of $415,540; agreement terminates on December 31, 2018.

Adopt final action to determine that the execution of an Easement Agreement for a private
pipeline crossing over the Water Agency’s Wohler-Forestville Pipeline will not adversely affect
the Water Agency in any respect and will not have a significant adverse effect on the
environment; Authorize the Chair to execute an Easement Agreement conveying property rights
to Silverado-Sonoma Vineyards, LLC, a California Limited Liability Company; and Authorize
the General Manager to file a Notice of Exemption in accordance with the California
Environmental Quality Act. (4/5 vote required) (Fifth District)
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CONSENT CALENDAR (Continued)

AUDITOR-CONTROLLER-TREASURER-TAX COLLECTOR

Authorize the Auditor-Controller-Treasurer-Tax Collector to sign a two year contract with
Bloomberg Finance, L.P. for $90,000 to provide live access to the financial and investment
markets for the purpose of investing funds held on deposit in the County Treasury.

AUDITOR-CONTROLLER-TREASURER-TAX COLLECTOR
AND
AGRICULTURAL PRESERVATION AND OPEN SPACE DISTRICT
COMMUNITY DEVELOPMENT COMMISSION
NORTHERN SONOMA COUNTY AIR POLLUTION CONTROL DISTRICT
SONOMA COUNTY WATER AGENCY

(Directors/Commissioners: Gorin, Rabbitt, Zane, McGuire, Carrillo)

Adopt a Concurrent Resolution of the Board of Supervisors of the County of Sonoma and all
Districts governed ex-officio by the Board of Supervisors renewing authorization for the County
Treasurer to assume full responsibility for all transactions and expenditures related to the
investment and reinvestment of funds on deposit in the County Treasury.

BOARD OF SUPERVISORS

Adopt a Resolution supporting Social Advocates for Youth (SAY), and SAY’s efforts to provide
housing and services for homeless youth in Sonoma County.

GENERAL SERVICES /HEALTH SERVICES

Authorize the Clerk to publish a notice, declaring the Board’s intention to execute a lease
amendment with Codding Enterprises for the Department of Health Services Driving under the
Influence Program office space1250-1300 Coddingtown Center, Santa Rosa in order to: (1)
extend the lease term through September 30, 2014; (2) reduce the rental payments from $15,123
per month ($1.56 psf) to $14,566 per month ($1.50 psf); (3) specify maintenance and repairs to
be performed by the landlord; and (4) provide for a $10,000 allowance to be used by County, as
needed for repairs and/or relocation expenses. (Third District)

HEALTH SERVICES

Accept update on Department of Health Services’ applications for grant funding under the
Investment in Mental Health Wellness Act of 2013; and Authorize the Director of Health
Services to execute the Mental Health Crisis Facility Grant Application Certification and
approve operational components and proposed funding sources under the grant.

HUMAN RESOURCES

Adopt a Resolution approving the Memorandum of Understanding (MOU) between the County
of Sonoma and Engineers and Scientists of California (ESC) for the period of January 14, 2014
through February 29, 2016.



14.

15.

16.

17.

CONSENT CALENDAR (Continued)

HUMAN RESOURCES
AND
AGRICULTURAL PRESERVATION AND OPEN SPACE DISTRICT
COMMUNITY DEVELOPMENT COMMISSION
NORTHERN SONOMA COUNTY AIR POLLUTION CONTROL DISTRICT
SONOMA COUNTY WATER AGENCY

(Directors/Commissioners: Gorin, Rabbitt, Zane, McGuire, Carrillo)

Adopt a Concurrent Resolution amending Salary Resolution No. 95-0926 to establish the new
classifications and salaries of Human Resources Analyst | — Project, Human Resources Analyst
Il — Project, and Human Resources Analyst 111 — Project, effective January 14, 2014; and adopt a
Resolution amending the Department Allocation for the Human Resources Department to delete
1.0 Full Time Equivalent (F.T.E.) Senior Office Assistant and to add 1.0 F.T.E. Human
Resources Technician, to delete a 0.5 F.T.E. Human Resources Analyst 11l and to add 1.0 F.T.E.
Human Resources Analyst 111 — Project, effective January 14, 2014

INFORMATION SYSTEMS

Authorize the Chair to sign an amendment to the agreement with Signature Technology Group
for Printer Maintenance Services to extend the contract for one year to January 23, 2015 for an
amount not to exceed $90,000 for the additional year, and a total contract amount not to exceed
$360,000.; and Authorize the Chair to sign an amendment to the agreement with Signature
Technology Group for Data Equipment Maintenance to extend the contract for one year to
January 31, 2015 for an amount not to exceed $77,400 to cover the cost of an additional year,
and a total contract amount not to exceed $212,800.

NORTHERN SONOMA COUNTY AIR POLLUTION CONTROL DISTRICT
(Directors: Gorin, Rabbitt, Zane, McGuire, Carrillo)

Adopt Resolution approving the District’s participation in the Carl Moyer Grant Program for
clean air programs and authorizing the Air Pollution Control Officer to: (1) annually file an
application with the California Air Resources Board (CARB) for Carl Moyer Program funds
through the statutory term of the program; (2) execute any funding agreements with CARB and
other necessary actions to receive allocated funds through the statutory term of the program; (3)
implement and expend the funds through a grant program in accordance with CARB guidelines,
including the execution of grant funding agreements, subject to approval of County Counsel as to
form; and (4) match the Carl Moyer funds received from CARB with local AB 923 funds, as
may be required.

PERMIT AND RESOURCE MANAGEMENT

Adopt a Resolution upholding the Appeal (File No. ADA10-0005) and setting aside the
December 16, 2010 Planning Commission decision (PC Resolution #10-039), on the grounds
that the applicant (Novato Disposal Services, Inc.) has withdrawn its interpretation request and
submitted a Use Permit modification application to allow the Board to more appropriately
condition the project, on a 5.4 acre property located at 2543 Petaluma Blvd. South, Petaluma,
APN 019-220-046 (formally 019-220-038), Second Supervisorial District. The public hearing
on the proposed Use Permit modification is currently scheduled for February 11, 2014. (Second
District)



18.

19.

20.

21.

22,

23.

24,

CONSENT CALENDAR (Continued)

Adopt a Resolution to rescind existing Type | and Type 1l Williamson Act Contracts and
authorize the Chair to simultaneously enter into a new Prime Land Conservation Contract for
31.31 acres requested by Elie Ouaknine for KOA Vineyards LLC; 150 Old Vine Lane, Windsor;
APN’s 066-280-028 and 066-280-044 (File No. AGP13-0024). (Fourth District)

REGIONAL PARKS

Authorize the Chair to execute a landscape management agreement between the County of
Sonoma, Regional Parks Department and Sutter Medical Center of Santa Rosa Chanate Campus
to provide landscape maintenance services for the period of January 1, 2014 through December
31, 2016 with a total revenue amount of $93,168. (Third District)

SHERIFF’S OFFICE

Adopt a Resolution authorizing the Sheriff to accept and execute the Anti-Drug Abuse (ADA)
grant award totaling $151,625 for the grant period from October 1, 2013 through September 30,
2014 including any amendments or modifications that do not substantially change the material
terms of the agreement.

Authorize the Sheriff to execute Amendment No. 1 to agreement for testing services with Law
Enforcement Psychological Services, Inc. to increase the contract value to $55,000 for the term
of the agreement from July 1, 2012 to June 30, 2015.

TRANSPORTATION AND PUBLIC WORKS

Authorize the Director of Transportation and Public Works to execute an agreement with
Christopher and Annie Desmond, totaling $3,560,000 and any other documents required for
purchase of conservation credit for mitigation related to Charles M. Schulz — Sonoma County
Airport Runway Safety Improvement Project. (Fourth District)

Adopt a Resolution authorizing the Chair to accept Grant Deed, Grant of Easement deeds,
Quitclaim Deed, and land for the Adobe Road Signal at East Washington Street Project; execute
Right of Way Contracts-Public Highway, including payments totaling $36,153, which include
$5,425 for severance damages; and other technical actions; lands of Radha Soami Society-Beas
America (APN 136-070-043); Sonoma County Agricultural Preservation and Open Space
District (open space easement interest on APN 136-070-043); Vaca (APN 136-070-004); and
Gray & Nelson (APN 136-060-056). (Second District)

APPOINTMENTS/REAPPOINTMENTS
(Items 24 through 28)

Appoint Evelyn Cheatham and Gustavo Mendoza, selected by the Mayor of Santa Rosa, to
complete the balance of appointments to the Community and Local Law Enforcement Task
Force. Appointments are for a one year term, expiring December 31, 2014. (County
Administrator)



25.

26.

217.

28.

CONSENT CALENDAR (Continued)

Child Care Planning Council of Sonoma County - Membership —

(A) Appoint Gloria Leifried, Angela Cuellar and Kellie Noe to the Child Care Planning
Council of Sonoma County, for terms beginning January 1, 2014 and ending December 31,
2015.

(B) Re-appoint Debb Reece, Missy Danneberg, Nicole “Noel” Mitchell, Cathy Vaughn, Katie
Welch, Carrie Anabo, Jynx Lopez, Rebecca Hachmyer, Cheryl Scholar, Heather Sweet-
Krikac, Margie VVondrak, John Eberly, Susan Harvey and Tamara Larimore to the Child
Care Planning Council of Sonoma County for two-year terms beginning January 1, 2014
and ending December 31, 2015.

(C) Change Member Seat Category Appointments for currently appointed members: From
Community Seat to Child Care Consumer Seat - Melanie Dodson. From Discretionary Seat
to Community Seat - Ofelia Ochoa-Morris, Stephen Zollman.

(D) Authorize the Director of Human Services to sign the required certification statement
regarding composition of local Planning Council membership. (Human Services)

Appoint Carol T. Waxman, Bob Whitlock, and Albert Lerma to the Workforce Investment Board
for a one year term ending January 14, 2015. (Human Services)

Appoint Regina Romona De La Cruz to the Commission on the Status of Women to a two year
term beginning on January 14, 2014 and ending on January 14, 2016. (Third District)

Reappoint Gail Pardini Plass to the Advisory Council to Area Agency on Aging, Sonoma County
for a two year term effective January 23, 2014 through January 23, 2016. (Fourth District)



V.

29.

30.

31.

32.

REGULAR CALENDAR
(Items 29 through 32)

HUMAN SERVICES

Accept Upstream Investments Progress Report and Next Steps for 2014-2016 and approve
Upstream Investments recommendations for 2014-2016.

REGIONAL PARKS /PERMIT AND RESOURCE MANAGEMENT
AND

AGRICULTURAL PRESERVATION AND OPEN SPACE DISTRICT
(Directors: Gorin, Rabbitt, Zane, McGuire, Carrillo)

Accept report on progress creating a Moorland Avenue neighborhood park and adopt a
Resolution authorizing application for Housing Related Parks Grant toward acquisition and
development of a park in the Moorland neighborhood. (Third and Fifth Districts)

BOARD OF SUPERVISORS

10:00 A.M. — Accept the report of the Project Labor Agreement (PLA) Ad Hoc Committee and
adopt a Policy and Template Agreement for the use of PLA on future significant County
construction projects.

BOARD OF SUPERVISORS
AND

SONOMA COUNTY WATER AGENCY
(Directors: Gorin, Rabbitt, Zane, McGuire, Carrillo)

Establish assignments for members of the Board of Supervisors and the Board of Directors of the
Sonoma County Water Agency for the year 2014.



33.

34.

35.

36.

37.

38.

CLOSED SESSION CALENDAR
(Item 33 through 38)

The Board of Supervisors will consider the following in closed session: Conference with Legal
Counsel — Existing Litigation — Name of Case: Hollie Lynette Clausen v. City of Santa Rosa, et
al. Sonoma County Superior Court No. SCV 253041 (Govt. Code Section 54956.9(d)(1)).

The Board of Supervisors will consider the following in closed session: Conference with Legal
Counsel — Existing Litigation — Name of Case: County of Sonoma v. Ritter, et al. Sonoma
County Superior Court No. SCV-252236 (Govt. Code Section 54956.9(d)(1)).

The Board of Directors of the Agricultural Preservation and Open Space District will consider
the following in closed session: Conference with Legal Counsel — Real Estate Negotiations —
Name of Case: Cresta Il — Location 3000 Porter Creek Rd., Santa Rosa 95404 APN: 079-090-
012; Negotiator: William Cresta and Open Space District; Name of Case: McCullough 11 -
Location: 2584 Mark West Springs Rd., Santa Rosa, CA 95404 APN: 028-060-064, -066 and -
067; Negotiator: Robert Schepergerdes (Govt. Code Section 54956.8).

The Board of Supervisors will consider the following in closed session: Conference with Legal
Counsel — Pending Litigation — Name of Case: Vanryckeghem v. Gullion, County of Sonoma, et
al., SCV-254692 (Govt. Code Section 54956.9(d)(1)).

The Board of Supervisors will consider the following in closed session: Conference with Legal
Counsel — Initiation of Litigation (Govt. Code Section 54956.9(d)(4)).

The Board of Supervisors, the Board of Directors of the Sonoma County Water Agency, the
Board of Commissioners of the Community Development Commission, the Board of Directors
of the In-Home Supportive Services Public Authority, and the Board of Directors of the
Agricultural Preservation and Open Space District will consider the following in closed session:
Conference with Labor Negotiator, Agency Negotiators: Wendy Macy/Carol Allen. Employee
organization: All. Unrepresented employees: All, including retired employees (Govt. Code
Section 54957.6 (b)).



VI.

39.

40.

41.

42.

43.

REGULAR AFTERNOON CALENDAR
(Items 39 through 43)

2:00 P.M. - RECONVENE FROM CLOSED SESSION
Report on Closed Session.

PUBLIC COMMENT ON MATTERS NOT LISTED ON THE AGENDA

(Comments are restricted to matters within the Board’s jurisdiction. The Board will hear public comments at this
time for up to thirty minutes. Please be brief and limit your comments to three minutes. Any additional public
comments will be heard at the conclusion of the meeting.)

Permit and Resource Management Department: Review and possible action on the following:
a) Acts and Determinations of Planning Commission/Board of Zoning Adjustments

b) Acts and Determinations of Project Review and Advisory Committee

c) Acts and Determinations of Design Review Committee

d) Acts and Determinations of Landmarks Commission

e) Administrative Determinations of the Director of Permit and Resource Management

RECONVENE TO CLOSED SESSION
ADJOURNMENTS
NOTE: The next meeting will be held on January 21, 2014.

Upcoming Hearings (All dates tentative until each agenda is finalized)

1. January 28" (PM) — UPE13-0065; Republic - Materials Recycling Facility, 500
Meacham Road, Cotati

2. February 4™ (PM) — ZCE13-0003; General Plan Amendment/Zone Text and Zoning

Database Changes

February 4™ (PM) — PLP11-0042; 6445 Highway 12, Santa Rosa

4. February 11" (PM) — PLP02-0072 - Novato Disposal Service, 2543 Petaluma Blvd.
South, Petaluma

w



County of Sonoma
Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

Agenda Item Number: 1
(This Section for use by Clerk of the Board Only.)

To: Board of Supervisors

Board Agenda Date: January 14, 2014

Vote Requirement: Majority

Department or Agency Name(s): Board of Supervisors

Staff Name and Phone Number:

Shirlee Zane, 565-2241

Supervisorial District(s):
Third

Title: Gold Resolution

Recommended Actions:

Approve a Gold Resolution Recognizing Youth Tobacco Prevention Efforts In Sonoma County.

Executive Summary:

None.

Prior Board Actions:

Strategic Plan Alignment

Goal 4: Civic Services and Engagement

Fiscal Summary - FY 13-14

Expenditures

Funding Source(s)

Budgeted Amount S County General Fund S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S
S Use of Fund Balance S
S Contingencies S
S S
Total Expenditure S Total Sources S

Revision No. 20121026-1




Narrative Explanation of Fiscal Impacts (If Required):

N/A

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

N/A

Attachments:

Resolution

Related Items “On File” with the Clerk of the Board:

None.

Revision No. 20121026-1




=% County of Sonoma
= State of California

Item Number:

Date: January 14, 2014 Resolution Number:

[~ 4/5 Vote Required

Resolution Of The Board Of Supervisors Of The County Of Sonoma, State Of California,
Recognizing Youth Tobacco Prevention Efforts In Sonoma County.

Whereas, the health and well-being of our citizens is of primary concern for the County
of Sonoma;

WHEREAS, tobacco use continues to be the number one cause of preventable death in
the United States and each year over 500 Sonoma County residents die of cancer and heart
disease caused by their smoking; and

WHEREAS, Studies show that nearly 90% of daily smokers started their habit before they
were 18 years of age; and

WHEREAS, data from the most recent California Healthy Kids Survey showed that over
800 local youth smoked in the past 30 days; and

WHEREAS, Sonoma County students have studied tobacco issues, and have educated
their peers and the community on how advertising and easy access to tobacco products
impacts youth decisions to use tobacco products; and

WHEREAS, the students of Northern California Center for Well-being’s Roseland
University Prep’s Project TRUE and Santa Rosa Health Centers’ Teen Advisory Group were
trained in PhotoVoice, created an educational exhibit for Sonoma County; and

WHEREAS, trained youth have the ability to positively affect the decisions of their peers
and should be acknowledged as community role models and leaders.

Now, Therefore, Be It Resolved that the Board of Supervisors of Sonoma County does
hereby recognize students from the Project TRUE and Santa Rosa Health Centers’ Teen Advisory
Group as effective anti-tobacco advocates and champions for change.

Supervisors:




Resolution #
Date:
Page 2

Gorin:

Ayes:

Zane:

Noes:

McGuire:

Carrillo:

Absent:

So Ordered.

Rabbitt:

Abstain:




Agenda Item Number: 2
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

_

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s): Board of Supervisors (5th District)

Staff Name and Phone Number: Supervisorial District(s):

Supervisor Efren Carrillo, 565-2241 Countywide

Title: Gold Resolution

Recommended Actions:

Approve Gold Resolution proclaiming Katherine Hastings as the Sonoma County Poet Laureate for the years
2014 through 2015. (Countywide)

Executive Summary:

The Sonoma County Poet Laureate serves for a two year term. The Poet Laureate is a resident of Sonoma
County, whose poetry manifests a high degree of excellence, who has produced a critically acclaimed body of
work, and who has demonstrated a commitment to the literary arts in Sonoma County. The Poet Laureate
participates from time to time in the official ceremonies and poetry readings inside and outside of Sonoma
County.

The Poet Laureate Selection Committee is composed of representatives from each County Supervisory District,
and from Sonoma State University, Santa Rosa Junior College, Sebastopol Center for the Arts, and the previous
poets laureate. Each member of the panel has demonstrated a profound knowledge of and an active
commitment to the life of poetry in our county.

Consistent with tradition, the Poet Laureate does not have a formal job description but develops a special
project to promote poetry within the County. Organizers of various community events in Sonoma County may
invite the poet laureate to participate in their events.

Previous Poets Laureate were:
Don Emblen, 2000-2001; David Bromige, 2002-2003; Terry Ehret, 2004 — 2005; Geri Digiorno,
2006-2007; Mike Tuggle, 2008-2009; Gwynn O'Gara, 2010-2011; Bill Vartnaw, 2012-2013

Revision No. 20120709-11




Prior Board Actions:

Poet Laureates are named every two years.

Strategic Plan Alighment: Goal 4: Civic Services and Engagement

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S County General Fund S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S
S Use of Fund Balance S
S Contingencies S
S S
Total Expenditure S Total Sources S

Narrative Explanation of Fiscal Impacts (If Required):

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

None.

Attachments:

Gold Resolution

Related Items “On File” with the Clerk of the Board:

None.

Revision No. 20120709-11




=% County of Sonoma
= State of California

Item Number:

Date: January 14, 2014 Resolution Number:

[~ 4/5 Vote Required

Resolution Of The Board Of Supervisors Of The County Of Sonoma, State Of California,
Recognizing Katherine Hastings as Sonoma County Poet Laureate

Whereas, Sonoma County is blessed with a wealth of artistic talent and countywide
support of the Arts; and

Whereas, Katherine Hastings is recognized as a poet whose body of work manifests a
high degree of excellence; and

Whereas, Katherine Hastings is a Sonoma County Resident who has demonstrated
commitment to the literary arts as a poet, publisher and advocate for poetry; and

Whereas, Katherine’s WordTemple Poetry Series brings nationally recognized poets to
collaborate with Sonoma County poets, her WordTemple radio program, Arts & Lecture
series and WordTemple Press all serve to sustain poets and promote awareness of
poetry; and

Whereas, Katherine Hastings has distinguished herself as a poet of the highest caliber
and has been chosen by a selection panel that includes a representative from each of
the five Supervisorial Districts, Santa Rosa Junior College, Sonoma State University,
Petaluma Arts Center, Sebastopol Center for the Arts, and the previous Poet Laureate;
and

Whereas, the Poet Laureate will serve for two years, 2014-2015, with voluntary status
by making herself available for events that are supportive of literary arts in general and
poetry in particular.

Now, Therefore, Be It Resolved that the Sonoma County Board of Supervisors
recognizes the selection of Katherine Hastings as Poet Laureate and expresses its
appreciation to the Poet Laureate Selection Committee for bringing this aspect of arts to
the people of Sonoma County.




Resolution #
Date:
Page 2

Supervisors:

Gorin:

Ayes:

Zane:

Noes:

McGuire:

Carrillo:

Absent:

So Ordered.

Rabbitt:

Abstain:




Agenda Item Number: 3
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s): Human Services Department and
Department of Health Services

Staff Name and Phone Number: Supervisorial District(s):

Kim Seamans, 707-565-2198 All

Title: Eligibility Worker and Employment & Training Specialist Recognition Month

Recommended Actions:

Declare The Month of January 2014 as Eligibility Worker and Employment & Training Specialist
Recognition Month

Executive Summary:

There are over 200 Eligibility Workers, Employment and Training Specialists and related supervisors in
Sonoma County.

Programs like CalWORKs, CalFresh, and Medi-Cal provide a safety net and a ray of hope for families who
are facing economic hard times. Whether it is an adult newly eligible for Medi-Cal as a result of health
care reform, a family that recently fell into unemployment, a homebound senior struggling to afford
necessary medication, or a single parent trying to provide healthy food for their children, these
programs offer vital services to meet the basic needs of the most vulnerable members of our
community. Eligibility Workers (EW) and Employment and Training Specialists (ETS) are the public’s
connection to these vital programs. EWs and ETSs must be well-versed in a number of areas so that they
can effectively provide benefits and answer the questions of the general public.

EWs in the Human Services Department process requests for benefits in person, via telephone
interviews, by mail or online. In the Adult and Aging Division EWs are co-located with the In-Home
Supportive Services (IHSS) Social Workers to facilitate eligibility for IHSS. In the Family, Youth and
Children’s Division they manage payments for over 500 youth in the foster care system. At
SonomaWORKS, Employment and Training Specialists perform eligibility determinations and case
management services.

EWs in the Department of Health Services, Behavioral Health Division assure that individuals in Sonoma
County with mental health disorders are able to apply for needed benefits. To this end, the EWs provide
outreach to homeless shelters and homeless service centers, the County detention facility, Brookwood
Health Center, and acute psychiatric hospitals. EWs also work with the Access, Psychiatric Emergency,

Revision No. 20131002-1




and outpatient programs within the Department of Health Services to determine client eligibility for
programs such as Medi-Cal, CalFresh (previously Food Stamps), General Assistance, Social Security,
Short-Term Disability, and unemployment; and to advocate for Behavior Health clients when benefit
issues occur.

EWSs and ETSs provide feedback to the administrators of the (18-county) computer system which
automates much of the functions of their work. They are the first staff to interact with evolving
technology such as online applications through Benefits CalWIN, the California Health Benefits Exchange
system CalHEERS, and Individual Voice Recognition (IVR) applications, often as formal participants in the
consortium’s User Acceptance Testing.

Overall, EWs and ETSs from the Human Services Department and the Department of Health Services
serve 84,000 individuals throughout Sonoma County in the course of their duties. Eligibility Worker and
Employment and Training Specialist Recognition Month honors these employees for their dedication
and commitment to their job and their community.

Prior Board Actions:

The Board has previously honored Eligibility Workers by declaring the month of January as Eligibility
Worker Recognition Month

Strategic Plan Alignment Goal 4: Civic Services and Engagement

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S
S Use of Fund Balance S
S Contingencies S
S S
Total Expenditure S Total Sources S

Narrative Explanation of Fiscal Impacts (If Required):

N/A
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Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

Resolution

Related Items “On File” with the Clerk of the Board:

None
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=W County of Sonoma
= State of California

Item Number:

Date: January 14, 2014 Resolution Number:

[~ 4/5 Vote Required

Resolution Of The Board Of Supervisors Of The County Of Sonoma, State Of
California, Declaring The Month Of January 2014 As Eligibility Worker And
Employment And Training Specialist Recognition Month.

Whereas, the Eligibility Worker and Employment and Training Specialist classifications
were established to provide for more efficient service in determining eligibility for public
assistance; and

Whereas, Eligibility Workers and Employment and Training Specialists interact with the
public with professionalism, respect and compassion; and

Whereas, Eligibility Workers and Employment and Training Specialists are responsible
for processing applications and managing caseloads while maintaining very high standards of
job performance; and

Whereas, Eligibility Workers and Employment and Training Specialists are required to be
well versed in many areas so that they can effectively provide services to public assistance
recipients, foster care providers and the general public; and

Whereas, Eligibility Workers and Employment and Training Specialists in Sonoma
County work with evolving technologies that allow the public to apply for benefits from their
homes and communities; and

Whereas, Eligibility Workers and Employment and Training Specialists perform valuable
service, it is important that all Sonoma County residents recognize the contribution they make
to the community of Sonoma County;

Now, Therefore, Be It Resolved that the Board of Supervisors of the County of Sonoma
do hereby proclaim January 2014 as Eligibility Worker and Employment and Training Specialist
Recognition Month in Sonoma County and salute the fine record of service and achievement
which these dedicated individuals have established in our county.

Supervisors:
Gorin: Zane: McGuire: Carrillo: Rabbitt:

Ayes: Noes: Absent: Abstain:

So Ordered.




Agenda Item Number: 4
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors

Board Agenda Date: January 14, 2014 Vote Requirement: No Vote Required

Department or Agency Name(s): Board of Supervisors

Staff Name and Phone Number: Supervisorial District(s):

Supervisor David Rabbitt, 565-2241 Second

Title: Gold Resolution

Recommended Actions:

Gold Resolution Recognizing the Casa Grande 2013 Varsity Football Team for their Record Season and
the Extraordinary Leadership of Their Coaches.

Executive Summary:

Prior Board Actions:

Strategic Plan Alignment Not Applicable

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S County General Fund S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S
S Use of Fund Balance S
S Contingencies S
S S
Total Expenditure S Total Sources S
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Narrative Explanation of Fiscal Impacts (If Required):

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

Resolution

Related Items “On File” with the Clerk of the Board:
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County of Sonoma
State of California

Item Number:

Date: January 14, 2014 Resolution Number:

[~ 4/5 Vote Required

RESOLUTION OF THE BOARD OF SUPERVISORS OF THE COUNTY OF SONOMA, STATE OF
CALIFORNIA, RECOGNIZING THE CASA GRANDE 2013 VARSITY FOOTBALL TEAM FOR THEIR
RECORD SEASON AND THE EXTRAORDINARY LEADERSHIP OF THEIR COACHES

WHEREAS, the 2013 Casa Grande “Gauchos” Varsity Football Team stands on the threshold of going
where no Casa Grande football team has ever gone before; and

WHEREAS, with a 13-1 record, the Gauchos have won more games than any other football team in
the history of Casa Grande High School Football; and

WHEREAS, during Casa Grande’s current football season the team racked up an average 430 yards
per game and 272 yards rushing per game; plus the team maintained a plus 30 turnover ratio, which
was ranked 3rd in the state and 13" in the nation; and

WHEREAS, the team went on to achieve the title of North Bay League Championship in their decisive
42-13 victory over Montgomery High School on the Big House turf; and

NOW THEREFORE BE IT RESOLVED that the Sonoma County Board of Supervisors commends and
recognizes the efforts of the entire team and especially North Bay League Player of the Year, JaJuan
Lawson; Back of the Year, Johnn Porchivina; Kicker of the Year, Matt Abramo; and Defensive Player
of the Year Miles Gardea; and

BE IT FURTHER RESOLVED that the Board of Supervisors recognizes the extraordinary leadership of
North Coast League Coach of the Year, Trent Herzog and Assistant League Coach of the Year, Marcel
Lawson, the entire coaching staff, community volunteers, family and fans of the team for making the
2013 record season one that will be remembered with pride in our County’s history.




Resolution #
Date:
Page 2

Supervisors:

Gorin:

Ayes:

Zane:

Noes:

McGuire:

Carrillo:

Absent:

So Ordered.

Rabbitt:

Abstain:




Agenda Item Number: 5
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors, Sonoma County Water Agency

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s): Sonoma County Water Agency

Staff Name and Phone Number: Supervisorial District(s):

Todd Schram / 524-1173 First

Title: Water Transmission Pipeline Inspection and Assessment

Recommended Actions:

Authorize the Chair to execute an agreement with Pure Technologies U.S., Inc. to provide infrastructure
inspection and related services on the Water Agency’s water transmission system for the amount of
$313,500; agreement terminates on 12/31/2014.

Executive Summary:

This item requests approval for the Chair to execute an agreement with Pure Technologies U.S., Inc.
(5313,500 through 12/31/2014) for a water transmission pipeline inspection and assessment pilot study.

HISTORY OF ITEM/BACKGROUND

The Sonoma County Water Agency (Water Agency) provides high-quality drinking water to
approximately 600,000 people in Sonoma and Marin Counties. The water transmission system consists
of approximately 86 miles of underground pipeline extending from the Russian River near Forestville to
Santa Rosa, Windsor, Cotati, Rohnert Park, Petaluma and the Sonoma Valley.

Construction of the transmission system started with the Santa Rosa Aqueduct in 1959. A majority of the
transmission pipelines are bar-wrapped concrete cylinder pipe with the exception of the Sonoma
Aqueduct which is mostly welded steel pipe. In October 2010, the first pipeline inspections since
installation began. The inspected pipelines appear to be in good condition with mostly minor cracks and
isolated areas of moderate cracks or small chips in mortar lining. Due to the age and signs of
compromised integrity of the mortar lining at some locations, the Water Agency has initiated a
comprehensive program to assess the condition of the overall transmission system.

The Water Agency requires these services because many of the water transmission system pipelines
have been in continuous service for over 50 years and overall there is very limited data on pipeline
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integrity. The Water Agency has inferred pipeline conditions based on visual inspection of pipe coupons
retrieved from various installations of appurtenances as well as indirect observations of mortar-like
debris accumulated in strainers at turnout meters and in storage tanks. Based on a review of this limited
dataset, staff believes that some sections of the transmission system’s aqueducts may have experienced
degradation of their protective mortar lining.

For potable water systems, the implementation of a condition assessment program can be a complex
operational and planning effort that balances providing essential services and assessing system
vulnerabilities. The Water Agency is evaluating various technologies and platforms available from
various consultants to develop an overall approach that considers the tradeoffs between the value of
information gathered, disruption to service, the potential risk to system reliability, and project costs.

As part of the technology evaluation, the Water Agency entered into a separate agreement with
AquaCoustic Remote Technologies on March 12, 2013 in the amount of $55,000 with a term end date of
March 31, 2014. For further evaluation, the Water Agency is entering into the proposed agreement
described below.

SELECTION PROCESS
In June 2011, the Water Agency issued a Request for Qualifications to the following four firms:
1. Pure Technologies US, Inc., Columbia, Maryland
2. Echologics Engineering, Toronto, Ontario
3. AquaCoustic Remote Technologies, Vancouver, British Columbia
4. Simpson Gumpertz and Heger, Waltham, Massachusetts

Services to be provided were an assessment and evaluation of pipeline conditions in the Water Agency’s
potable water transmission system.

All four firms submitted Statements of Qualifications, and the following three firms were determined to
be qualified:

1. Pure Technologies US, Inc.

2. AquaCoustic Remote Technologies

3. Simpson Gumpertz and Heger

The Water Agency staff used the following criteria to evaluate each firm: experience, professional
qualifications, available equipment and resources to perform evaluation tasks specific to Water Agency
infrastructure, and demonstrated ability to perform the work in accordance with good practices
common to the industry. Pure Technologies U.S., Inc. (Consultant) was selected based on their specific
expertise in assessing concrete cylinder pipe using their proprietary technologies. The ensemble of
pipeline inspection sensors used by Consultant provides the most extensive and complete pipeline
assessment of all qualified firms.

SERVICES TO BE PERFORMED

Under the proposed Agreement, Pure Technologies U.S., Inc., (Consultant) will perform two pilot study
demonstration projects, one that evaluates the Oakmont Pipeline's interior conditions and internal pipe
wall structural integrity, and a second that evaluates the Sonoma Aqueduct Pipeline for leaks and air
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pockets. The first project will use 3D laser technology, a high-resolution Closed Circuit Television
camera, and electromagnetics technology to assess internal pipeline and pipe wall conditions. The
second project will use acoustic sensors attached to a free-floating ball that is released into the pipeline
to assess locations of leaks and air pockets. Both projects include new technologies for the Water
Agency and are small-scale pilot studies to test the feasibility of using these technologies as part of a
comprehensive transmission system condition assessment program.

The cost of services will not exceed $313,500; the term end date is 12/31/2014.

Prior Board Actions:

03/12/13: Approved agreement between Water Agency and AquaCoustic for Water Transmission
Pipeline Inspection and Assessment. Cost $55,000; term end 03/31/14

Strategic Plan Alignment Goal 3: Invest in the Future

County Goal 3: Invest in the Future. This pilot study will assess potential pipeline condition assessment
technologies to identify degrading sections of the water transmission infrastructure. The assessment will
allow the Water Agency to prioritize investments in pipelines.

Water Agency Water Supply Goals and Strategies, Goal 3: Ensure that water will be available to
customers at all times, including during short- term emergencies, such as earthquakes, and long-term
challenges caused by extended droughts and global climate change.

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)

Budgeted Amount S 313,500 | Water Agency Gen Fund S 0
Add Appropriations Reqd. S State/Federal S

S Fees/Other S 313,500

S Use of Fund Balance S

S Contingencies S

S S
Total Expenditure S 313,500 | Total Sources S 313,500

Narrative Explanation of Fiscal Impacts (If Required):

FY 2013/2014 appropriation of $313,500 is from the Water Transmission System Fund. No additional
appropriation is required.
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Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

N/A

Attachments:

N/A

Related Items “On File” with the Clerk of the Board:

Agreement (4 Copies)

RW\\FILESERVER\DATA\CL\AGENDA\AGREES\01-14-2014 WA WATER TRANSMISSION
ASSESSMENT_SUMM.DOCM
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Agenda Item Number: 6
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors, Sonoma County Water Agency

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s): Sonoma County Water Agency

Staff Name and Phone Number: Supervisorial District(s):

Anjenette Hayre / 521-1830 All

Title: Aqueduct Cathodic Protection Design

Recommended Actions:

Authorize the Chair to execute an agreement with JDH Corrosion Consultants, Inc. to provide cathodic
protection design services for Santa Rosa and Russian River — Cotati Aqueduct in the amount of
$415,540; agreement terminates on December 31, 2018.

Executive Summary:

This item requests approval for the Chair to execute an agreement with JDH Corrosion Consultants, Inc.
(5415,540; agreement terminates on December 31, 2018) for cathodic protection design services. The
duration of agreement includes acquisition of right-of-way, easements, new utility drops and conducting
through underground investigations of the proposed test station and well locations. The agreement also
includes one year of monitoring and tuning of cathodic protection system after a contractor installs the
systems.

HISTORY OF ITEM/BACKGROUND

The Sonoma County Water Agency’s (Water Agency) seven aqueducts were installed as early as 1968 to
provide a reliable supply of naturally filtered drinking water from the Russian River water supply system
to residents in portions of Sonoma and Marin counties. They range in size from 12-inch to 54-inch
cement mortar lined, steel coated pipe. The Water Agency owns approximately 100 miles of pipeline
that is mainly protected from corrosion using a galvanic cathodic protection system consisting of 32-
pound to 60-pound magnesium sacrificial anodes connected directly to the pipeline. Cathodic
protection is a method of corrosion control that utilizes anodes to interfere with the electrochemical
reactions responsible for pipe corrosion. The anodes are consumed in the process of protecting the
pipe. The typical useful life of the anodes is 30 years. The majority of the anodes were installed
between 1968 and 1987. This type of sacrificial system is known as a galvanic cathodic protection
system.

The Santa Rosa Aqueduct consists of approximately 83,100 feet (15.7 miles) of 36-inch to 42-inch
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diameter cement mortar lined, steel coated pipe. The aqueduct extends from the water pumping
facility on the west side of the Russian River, east to the Sonoma County Airport, south along the
Northwestern Pacific Railroad tracks to downtown Santa Rosa then east along Sonoma Avenue to the
steel water storage reservoirs at Spring Lake Park.

The Russian River-Cotati Aqueduct consists of approximately 94,000 feet (17.5 miles) of 30-inch to 48-
inch diameter cement mortar lined, steel coated pipe. The aqueduct extends from the water pumping
facility on the east side of the Russian River, south through western Santa Rosa adjacent to the Laguna
de Santa Rosa, and finally to West Sierra Avenue in downtown Cotati.

The Water Agency has been conducting cathodic protection surveys and continuity testing on the
aqueducts since 2002. The protection criteria used to determine whether a structure is adequately
protected from corrosion is based on the National Association of Corrosion Engineers Standards. The
testing results from the Water Agency’s aqueducts indicate there has been a continued consumption of
the anodes with a directly correlated reduction in protection:

Santa Rosa Aqueduct:
2009 — 24% protected
2008 — 56% protected
2002 — 90% protected

Russian River-Cotati Aqueduct:
2009 — 27% protected
2008 — 60% protected

The Santa Rosa and Russian River - Cotati Aqueduct’s existing galvanic cathodic protection system is at
the end of its estimated 30 year life. The Water Agency is recommending replacing it with an impressed
current cathodic protection system with an estimated useful life of up to 50 years. This type of system
works under the same principals as a galvanic system except that the anodes would be concentrated in
approximately 20 well locations rather than in the existing 150 test stations along the 35 miles of
aqueduct pipeline. This reduction would significantly decrease the maintenance costs of the annual
drive and/or walk to take readings necessary to monitor the aqueducts. Another advantage is that the
cost of a new impressed current cathodic protection system is estimated to be approximately half that
of replacing the existing galvanic system. Therefore, upgrading to an impressed current cathodic
protection system will provide the most efficient, longest lasting system at the lowest cost. Therefore,
the Water Agency desires to employ the services of a consultant to design an impressed current
cathodic protection system for both of the aqueducts.

The remaining five aqueducts are currently protected or is in the process of having an impressed current
cathodic protection system installed as described below:

Sonoma Aqueduct — impressed current system installed in 2006

Madrone Aqueduct — protected by the Sonoma Aqueduct impressed current system

Petaluma Aqueduct — a consultant is currently designing an impressed current system

Oakmont Aqueduct - protected by the Sonoma Aqueduct impressed current system

Kawana Springs Aqueduct — pipeline and anodes installed in 2000.

ik wnN e
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SELECTION PROCESS
On October 25, 2012, the Water Agency issued a Request for Qualifications to the three engineering
firms in the western United States that specialize in pipeline corrosion consulting:
1. Corrpro Waterworks Division, Glendale, Arizona
2. Farwest Corrosion Control Company, Hayward, California
3. JDH Corrosion Consultants, Inc., Concord, California
The responses were as follows:
1. JDH Corrosion Consultants was the only recipient who submitted a Statement of Qualification.
2. Farwest did not respond because they do not have licensed engineers on staff in their Northern
California branch office.
3. Corrpro Companies was not interested in the project.

The Water Agency determined that JDH Corrosion Consultants met the minimum qualifications
required. The following criteria was used to evaluate the firm: responsiveness to the work requirements
(for example, understanding of local issues and regulations, site familiarity, experience with soil
conditions in the project area), professional qualifications and overall performance commitment, and
demonstrated ability to perform the work in accordance with best practices common to the industry.
The Water Agency does not have the resources to perform the services under this agreement.

SERVICES TO BE PERFORMED
Under the proposed Agreement, JDH Corrosion Consultants (Consultant) will provide cathodic
protection design services for the Water Agency’s aqueducts. Consultant services would include, but
not be limited to, the following:
1) Furnish necessary engineering skills, services, labor, supplies, supervision, and material selection
required to complete the design for the project.
2) Prepare a design report for the project which includes a map of proposed rectifier locations and
test stations.
3) Conduct design meetings and prepare construction bid drawings, specifications, meeting
agendas and minutes.
4) Conduct site surveys and mark locations in the field.
5) Conduct Underground Service Alerts for proposed test stations and cathodic protection well
locations.
6) Pothole well and test locations showing underground utility conflicts in coordination with the
Water Agency.
7) Assist Water Agency with bidding and construction services.
8) Conduct site surveys at 6 months and one year after the systems have stabilized to monitor
system efficiency.

Prior Board Actions:

None

Strategic Plan Alignment Goal 3: Invest in the Future

County Goal 3: Invest in the Future. Invest in protecting water transmission pipeline from corrosion and
reduce maintenance costs by decreasing the amount of man-hours required to maintain the
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infrastructure.

Water Agency Water Supply Goals and Strategies, Goal 1: Work with Water Contractors to retain and

improve the reliability of the water supply production and distribution systems.

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S 415,540 | Water Agency Gen Fund S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S 415,540
S Use of Fund Balance S
$ Contingencies S
S S
Total Expenditure S 415,540 | Total Sources S 415,540

Narrative Explanation of Fiscal Impacts (If Required):

FY 2013/2014 appropriation of $415,540 is from 675108-6140 Water Transmission fund. No additional

appropriation is required.

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary Additions
Range (Number)
(A —1Step)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

N/A.

Attachments:

N/A.

Related Items “On File” with the Clerk of the Board:

Agreement (4 Copies)

RW\\FILESERVER\DATA\CL\AGENDA\AGREES\01-14-2014 WA AQUEDUCT CATHODIC

PROTECTION DESIGN_SUMM.DOCM
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Agenda Item Number: 7
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Directors, Sonoma County Water Agency

Board Agenda Date: January 14, 2014 Vote Requirement: 4/5

Department or Agency Name(s): Sonoma County Water Agency

Staff Name and Phone Number: Supervisorial District(s):

Kevin Campbell 547-1921 Fifth District

Title: Easement Agreement for Wohler-Forestville Pipeline Crossing

Recommended Actions:

Adoption of:

a) determining that the execution of an Easement Agreement for a private pipeline crossing over the
Water Agency’s Wohler-Forestville Pipeline will not adversely affect the Water Agency in any respect
and will not have a significant adverse effect on the environment;

b) authorizing the Chair to execute an Easement Agreement conveying property rights to Silverado-
Sonoma Vineyards, LLC, a California Limited Liability Company;

c) authorizing the General Manager to file a Notice of Exemption in accordance with the California
Environmental Quality Act.

Executive Summary:

This agenda item is for adoption of the Sonoma County Water Agency (Water Agency) granting
Silverado-Sonoma Vineyard a permanent easement for a private irrigation pipeline over the Water
Agency’s Wohler-Forestville Pipeline and to authorize the Water Agency’s General Manager to file a
Notice of Exemption in accordance with the California Environmental Quality Act. This item was
originally presented on January 7, 2014.

HISTORY OF ITEM/BACKGROUND:

The Water Agency owns certain real property (APN 083-010-062) within which the Water Agency
operates the Wohler-Forestville Pipeline (Water Agency Property). The Water Agency Property
connects the Water Agency’s Wohler Collectors to the Cotati Intertie Pipeline. The Cotati Intertie
Pipeline is the primary water supply for southern Sonoma County and northern Marin County.

Silverado-Sonoma Vineyards LLC owns and operates vineyards adjacent to the Water Agency Property.
Silverado-Sonoma Vineyards requested that the Water Agency allow them to construct a 21-inch
diameter irrigation main across the Water Agency Property which would allow them to provide
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irrigation water to properties owned by Silverado-Sonoma Vineyards. On February 19, 2010, the Water
Agency executed a revocable license to allow for construction of the 21-inch diameter irrigation main
(irrigation main) on the Water Agency Property. Silverado-Sonoma Vineyards is now requesting that the
Water Agency grant a permanent easement allowing for maintenance of their existing irrigation main.

Section 9 of the Water Agency’s enabling statute provides that the Board may convey right-of-way
easements to any nonpublic person or corporation for adequate consideration upon a four-fifths vote,
provided that the Board finds that the conveyance will not adversely affect the Water Agency in any
respect. The conveyance must also be considered by the Board at two regularly scheduled Board
meetings. Water Agency staff has worked with Silverado-Sonoma Vineyards to address engineering,
operational, and maintenance concerns about the irrigation main crossing, which have been
incorporated into the proposed easement to the Silverado-Sonoma Vineyards. Given these protections,
Water Agency staff has determined that the Project will not adversely affect the Water Agency in any
respect.

Water Agency staff requested that Silverado-Sonoma Vineyards provide an independent appraisal of the
value of the easement rights required for Silverado-Sonoma Vineyard’s irrigation main. The
independent appraiser concluded that the value of the easement is One Thousand One Hundred and
Sixty-Nine Dollars ($1,169).

Water Agency staff estimates the staff cost required for preparation of the granting document
(Easement Agreement), agenda transmittal packages, County Counsel review, and administrative
processing costs etc. required for the Water Agency to grant Silverado-Sonoma Vineyards the easement
to be approximately $8,000. Including the appraised land value, Water Agency staff estimates that the
adequate consideration for the granting of the easement agreement is $9,169.

Prior Board Actions:

01/07/2014 Consideration to Delegate Authority to execute Easement Agreement.

Strategic Plan Alignment Goal 2: Economic and Environmental Stewardship

This item supports the County’s goal of economic and environmental stewardship by providing the
necessary property rights for the operation and maintenance of an irrigation pipeline that benefits the
long-term sustainability of Silverado Sonoma Vineyard improvements.

Water Agency Organizational Goals and Strategies, Goal 4: Ensure that organizational culture
emphasizes information sharing and collaboration.
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Fiscal Summary - FY 13-14

Expenditures Funding Source(s)

Budgeted Amount S 9,169 | Water Agency Gen Fund S -0-
Add Appropriations Reqd. S State/Federal S

S Fees/Other S 9,169

S Use of Fund Balance S

S Contingencies S

S S
Total Expenditure S 9,169 | Total Sources S 9,169

Narrative Explanation of Fiscal Impacts (If Required):

The value of the easement was appraised at $1,169. Silverado-Sonoma Vineyards has agreed to pay the
appraised amount and to reimburse $8,000 of the Water Agency’s staff cost for processing of the
granting of easement.

Staffing Impacts

Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)
(A—1Step)

Narrative Explanation of Staffing Impacts (If Required):

None

Attachments:

None

Related Items “On File” with the Clerk of the Board:

Easement Agreement (4); Notice of Determination

pa\\fileserver\Data\CL\Agenda\ROW\01-14-2014 WA Woh-For Pipeline ROW/WOHLER-FORESTVILLE AQUEDUCT/SILVERADO - SONOMA VINEYARDS/60-4-4/FILE ID
Crossing Adoption_summ.docm 3643
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Agenda Item Number: 8
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors of Sonoma County

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s): Auditor-Controller-Treasurer-Tax Collector

Staff Name and Phone Number: Supervisorial District(s):

Jonathan Kadlec 565-6124 Countywide

Title:  Approval of a two year contract with Bloomberg Finance L. P. in the amount of $90,000

Recommended Actions:

Authorize the Auditor-Controller-Treasurer-Tax Collector to sign a two year contract with Bloomberg
Finance, L.P. for $90,000 to provide live access to the financial and investment markets for the purpose
of investing funds held on deposit in the County Treasury.

Executive Summary:

Annually, the Sonoma County Board of Supervisors delegates the authority to invest and reinvest funds
held on deposit in the County Treasury to the County Treasurer. The County Treasury’s primary
responsibility is the safety, liquidity and then yield earned on the funds under its management. On a
daily basis, Treasury staff is required to make investment decisions based upon the cash flow needs of
its depositors, which includes the County, schools and special districts. In order to make those decisions
staff must access relevant live financial market data in order to make the most informed investment
decisions. Bloomberg Finance L.P. (Bloomberg) provides one of a kind online access to the domestic and
international financial markets which enables staff to keep abreast of current and future economic
trends and information, thus allowing them to make timely investment decisions. Bloomberg is also the
exclusive platform used by the investment broker community to process the majority of all investment
transactions initiated by Treasury staff thus making it an invaluable tool for the daily operation of the
Treasury. Because there are no other comparable systems/products on the market a request for
proposal process was not conducted.

Historically, the Assistant Treasurer has been the primary individual responsible for the daily Treasury
investment activity and was the only person in the County with access to the financial market
information provided through the Bloomberg system. Recently, the ACTTC hired a new Investment and
Debt Manager who will also need to access to the financial markets through the Bloomberg system in
order to perform the functions of the position. Treasury staff has negotiated a new contract with
Bloomberg for the two year period from 1/1/2014 to 12/31/2015 in the amount of $90,000 or $3,750
per month. This represents a $250 per month discount from their normal price of $4,000. For the
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remainder of fiscal year 2013-14 that represents an increase of $10,500 over the existing annual cost of
$24,000 for a total of $34,500. The additional operational cost is covered through an increase in the
Treasury administration fee which is paid for from the interest earnings on Treasury investments. Staff
hereby requests the Board’s approval to authorize the Auditor Controller-Treasurer-Tax Collector to sign
a new two year agreement with Bloomberg Finance, L.P. in the amount of $90,000.

Prior Board Actions:

None.

Strategic Plan Alignment Goal 3: Invest in the Future

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S 24,000 | County General Fund S
Add Appropriations Reqd. S 10,500 | State/Federal S
S Fees/Other S 34,500
S Use of Fund Balance S
$ Contingencies S
S S
Total Expenditure S 34,500 | Total Sources S 34,500
Narrative Explanation of Fiscal Impacts (If Required):
The additional appropriations are paid from Treasury administration fees.
Staffing Impacts
Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)

(A —1Step)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:
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Related Items “On File” with the Clerk of the Board:

1. Draft Contract
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County of Sonoma
Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

Agenda Item Number: 9
(This Section for use by Clerk of the Board Only.)

To: Board of Supervisors

Board Agenda Date: January 14, 2014

Vote Requirement: Majority

Department or Agency Name(s): Auditor-Controller-Treasurer-Tax Collector

Staff Name and Phone Number:

Cathy Patton 565-2073

Supervisorial District(s):

Countywide

Title:  Authority to Invest & Reinvest Funds

Recommended Actions:

Approval of the Concurrent Resolutions of the Board of Supervisors of the County of Sonoma and all
Districts governed ex-officio by the Board of Supervisors renewing authorization for the County
Treasurer to assume full responsibility for all transactions and expenditures related to the investment
and reinvestment of funds on deposit in the County Treasury

Executive Summary:

On June 17, 1997, the Board of Supervisors enacted County Ordinance 5037, which delegates the
authority of investing and reinvesting funds held on deposit in the County Treasury. The ordinance was
based on California Government code 27000.1 that authorized the Board of Supervisors to delegate, by
ordinances, to the County Treasurer its authority to invest and reinvest the funds of the County and the
funds of other depositors in the County treasury and to sell or exchange securities. The County
Treasurer then assumes full responsibilities for all transactions and expenditures related to the
investment and reinvestment of funds on deposit in the Sonoma County Treasury until the Board

revokes its delegation of authority by ordinance.

Government Code Section 53607 requires the Board of Supervisors to annually review, and by resolution
renew, the authority of the County Treasurer to invest and reinvest funds of the County and other

depositors.

Prior Board Actions:

Delegation is renewed annually each new year.

Strategic Plan Alignment

Goal 3: Invest in the Future

Revision No. 20131002-1




Fiscal Summary - FY 13-14

Expenditures

Funding Source(s)

Budgeted Amount S S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S
S Use of Fund Balance S
S Contingencies S
S S
Total Expenditure S Total Sources S
Narrative Explanation of Fiscal Impacts (If Required):
Staffing Impacts
Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)
(A—1Step)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

Resolution of the Board of Supervisors

Related Items “On File” with the Clerk of the Board:
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=% County of Sonoma
= State of California

Item Number:

Date: January 14, 2014 Resolution Number:

[~ 4/5 Vote Required

Concurrent Resolution Of The Board Of Supervisors Of The County Of Sonoma, The Board Of
Directors Of The Sonoma County Water Agency, The Board Of Commissioners Of The
Community Development Commission, The Board of Directors Of The Sonoma County
Agricultural Preservation And Open Space District And The Board Of Directors Of The
Northern Sonoma County Air Pollution Control District, Approval Of Resolution Authorizing
The County Treasurer To Assume Full Responsibility For All Transactions And Expenditures
Related To The Investment And Reinvestment Of Funds On Deposit In The County Treasury

Whereas, Ordinance 5037 dated June 17, 1997 authorized the County Treasurer of the
County of Sonoma to invest and reinvest funds as provided by California Government Code
Sections 27000.1 and 27000.3; and

Whereas, the Sonoma County Treasurer has been designated as the agent of the County
with regards to investment of funds, to serve as fiduciary of the funds and be subject to the
Prudent Investor Standard; and

Whereas, Government Code Section 53607 requires that this Board annually review and
renew this delegation;

Now, Therefore, Be It Resolved that the Board of Supervisors, acting as the Governing
Body of Sonoma County and as the Governing Board of Directors of the various districts listed
above, hereby renews its delegation of authority for investments to the Treasurer of Sonoma

County to invest and reinvest funds as provided by Government Code Section 27000.1 and
27000.3.

Supervisors:

Gorin: Zane: Carrillo: Rabbitt: Rabbitt:

Ayes: Noes: Absent: Abstain:

So Ordered.




Agenda Item Number:
County of Sonoma (This Section for use by Clerk of the Board Only.)

Agenda Item
Summary Report

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

To: Board of Supervisors

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s):

Staff Name and Phone Number: Supervisorial District(s):

Peter Rumble 565-3771 All

Title: Resolution in Support of Social Advocates for Youth

Recommended Actions:

Adopt a resolution supporting Social Advocates for Youth (SAY), and SAY’s efforts to provide housing and
services for homeless youth in Sonoma County

Executive Summary:

Social Advocates for Youth (SAY) offers crisis, counseling, and community programs throughout Sonoma
County for a diverse at-risk and high-needs youth through age 25. The population served includes
children who have been physically, sexually or emotionally abused or who are at risk of abuse, runaway
and homeless youth, transitional age youth (former foster youth and homeless young adults), youth at
risk of gang involvement, young parents, youth seeking guidance in finding jobs and completing their
education, and youth who may be struggling in their transition from teen to young adulthood.

The County, through Health Services, Human Services, Probation, and the Sheriff’s Office contracted
with SAY in FY 13-14 for approximately $6.6M in services. Currently, SAY’s administrative offices are
housed at the Airport Business Park, with services, including housing, located at multiple sites in the
County. Outcomes achieved by SAY in FY 12-13 include:

e A reduction of youth homelessness. 80% of the residents at Tamayo Village moved into
permanent housing; 94% of the teens who stayed at our Coffee House Teen Shelter move into
stable housing.

e Counselors and therapists helped 335 youth and families overcome depression, abuse, anger
issues and more.

e 196 youth found and held jobs and paid internships..

SAY’s most current project, the Dream Center, is planned for the former Sutter Warrack Hospital
building at 2449 Summerfield Road in Santa Rosa, which Sutter Hospital donated. This donation saves
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SAY millions of dollars in purchasing land and construction costs of a building. Prior to 2008, Sutter
Medical Center of Santa Rosa operated a licensed 69 bed hospital in the Warrack Hospital building. In
2008, Sutter de-licensed the hospital and utilized the building for numerous functions including
Employee Health Services, Perinatal Education, laboratory services, imaging services, integrative health
and healing services, marketing and cancer educational classes. Currently, SMCSR has administrative,
office, educational programs and medical services operating in the building.

SAY’s Dream Center will provide former foster children, youth ages 5-24 and their families with services
in four core areas: affordable housing, job training and employment, educational support and health
and wellness. The Center will also house SAY’s administration, which will move from the Airport
Business Park, and low-cost counseling, youth employment services, affordable apartment-style
housing, short term housing, family therapy, education programs and bilingual family advocacy.
Additional office space will be rented to partners offering complementary services to youth. An attached
memo dated August 8, 2013, provides additional information on SAY’s services and the Dream Center
project.

To ensure the proposed project is acceptable and consistent with the surrounding community, SAY has
conducted numerous public meetings, facility tours, and presentations. Public input has been
considered and in some cases has been incorporated into the Dream Center plan. The County recognizes
and respects the City’s role in reviewing land use decisions. To move forward with the project, SAY
requires several actions by the City of Santa Rosa including: Rezoning of the land to Public Institutional
District; Approval of a Conditional Use Permit; and Minor Design Review.

The attached Resolution is in support of SAY’s continued partnership with the County and their critical
work in the community.

Prior Board Actions:

Strategic Plan Alignment Goal 1: Safe, Healthy, and Caring Community

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S
S Use of Fund Balance S
S Contingencies S
S S
Total Expenditure S Total Sources S

Revision No. 20131002-1



Narrative Explanation of Fiscal Impacts (If Required):

Staffing Impacts

Position Title
(Payroll Classification)

Monthly Salary
Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

Resolution
August 8, 2013 Memo

Related Items “On File” with the Clerk of the Board:

Revision No. 20131002-1




=% County of Sonoma
= State of California

Item Number:

Date: January 14, 2014 Resolution Number:

[~ 4/5 Vote Required

Resolution Of The Board Of Supervisors Of The County Of Sonoma, State Of California, in
Support of Social Advocates for Youth (SAY) and SAY’s efforts to provide housing and services
for homeless youth in Sonoma County

Whereas, Social Advocates for Youth offers crisis, counseling, and community programs
throughout Sonoma County for a diverse at-risk and high-needs youth through age 25;

Whereas, Social Advocates for Youth has provide support and services to Sonoma
County youth since 1971;

Whereas, the County of Sonoma relies on Social Advocates for Youth to deliver critical
services for our Departments of Health Services, Human Services, Probation, and
Sheriff’s Office;

Whereas, Social Advocates for Youth have a track record of helping youth achieve
positive outcomes, such as finding permanent stable housing, reuniting with family,
develop job skills, and find employment;

Whereas, the proposed Dream Center will provide a valuable asset to Sonoma County
youth and the community by providing wrap-around services, consolidating Social

Advocates for Youth’s administrative functions, and expanding youth housing capacity;

Now, Therefore, Be It Resolved that the Sonoma County Board of Supervisors supports
Social Advocates for Youth their work for our County’s youth and community.

Supervisors:
Gorin: Zane: McGuire: Carrillo: Rabbitt:
Ayes: Noes: Absent: Abstain:

So Ordered.
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Social Advocates for Youth
Helping Sonoma County youth & families grow stronger

WWW.Saysc.org

Project Description
August 8, 2013

Property

Address: 2449 Summerfield Road, Santa Rosa, CA 95405
Owner: Sutter Medical Center of Santa Rosa

Known as: Warrack Hospital

Assessor Parcel Numbers: » 014-361-045; -050; and, -059 (to be transferred to SAY)
» 014-361-028; -029; -035; -037; -044; -057; and, -058 (to be retained by Sutter)
Current General Plan Designation: Public/Institutional (PI)

Current Zoning District: Planned Development (PD)

Existing Use

Prior to 2008, Sutter Medical Center of Santa Rosa (SMCSR) operated a licensed 69 bed
hospital in the Warrack Hospital building. In 2008, SMCSR de-licensed the hospital and
utilized the building for numerous functions including Employee Health Services,
Perinatal Education, laboratory services, imaging services, integrative health and healing
services, marketing and cancer educational classes. Currently, SMCSR has
administrative, office, educational programs and medical services operating in the
building. The building has been in continuous use during SMCSR’s ownership.

Requested Entitlements

1. Rezoning to Public Institutional District
2. Conditional Use Permit

3. Minor Design Review

Proposed Use

Social Advocates for Youth is proposing to develop the Social Advocates for Youth
Dream Center (SAY Dream Center), a non-profit center for children, teens, youth, and
young adults (ages 5-24) providing affordable housing, employment, education, and
health and wellness services.

Background on SAY

SAY Mission

Social Advocates for Youth, (SAY), is a local 501(c)3 non-profit organization with a 42
year history in providing hope, support, and opportunity to Sonoma County youth and
their families. SAY is dedicated to creating and supporting a caring community where all
children, teens, youth and families grow, thrive and succeed.

SAY History

SAY was founded in 1971 by four community leaders in response to concerns over the
County’s lack of child abuse prevention and intervention services. These leaders took
action to organize SAY because they believed our community has a responsibility to help

Social Advocates for Youth
3440 Airway Dr, Suite E, Santa Rosa CA 95403 Phone: 707.544.3299 | Fax 707.544.6837
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Sonoma County kids like foster children who become homeless when they turn 18 or
teenagers who run away from abusive homes with nowhere to go and no one to turn to
for help. These community visionaries, including Montgomery High teacher Andy
Wahlstrom, Chief Probation Officer Bill Mulligan, Judge John Moskowitz, and Henry
Trione believed it was wrong to criminalize kids who were running away from abusive
homes. They believed our community needed to offer assistance to kids and youth in
need who are living on the streets because they can’t find a job, affordable housing or a
safe home. In response to the need, Social Advocates for Youth was formed and began
offering individual and family counseling to children, teens, youth, and families.

SAY Today

Over the past 42 years, SAY has intentionally developed services that are critical to the
needs of Sonoma County’s most vulnerable children, teens, youth, and families. They
include three Core Areas of Action: Housing, Counseling, and Jobs. Annually, SAY serves
over 2,000 Sonoma County children, youth, and families throughout Sonoma County at
multiple sites as far north as Cloverdale and as far south and east as Sonoma Valley.

SAY helps children, teens, youth, and young adults between the ages of 5-24 years. The
teens, families and young people SAY serves mirror the spectrum and diversity of
Sonoma County’s population. Some are from wealthy families and others from poor
families. Some have college educated parents while others have no family at all or are
foster children. They include children who have been physically, sexually or emotionally
abused or teens that ran away from abusive homes, homeless youth, former foster
youth and homeless young adults between the ages of 18-24 years who have been
unable to afford housing or find employment. In the last Sonoma County countywide
homeless count, 87% of the teen an homeless youth on Sonoma County streets were
born or raised in Sonoma County.

SAY helps neighbors get under a roof, get counseling, and get a job. SAY services are a
hand up, not a hand out.

SAY Current Housing
Dr. James E Coffee House Teen Shelter, Ripley Street in Santa Rosa (6 beds)
For the last 22 years, SAY has operated the Dr. James E Coffee House Teen Shelter
providing Sonoma County’s only runaway and homeless shelter for unaccompanied
minors (ages 12-17). SAY keeps kids safe and off the street through the Coffee House
Teen Shelter and our 24/7 Crisis Hotline.

-90% of the youth who stay at the Coffee House Shelter are safely reunited

with family.

-Last year, SAY stopped over 170 kids from running away from home through SAY’s

24/7 Crisis Hotline.

-68% of crisis calls result in a safe resolution without the caller needing to stay

at SAY’s shelter.
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SAY’s Street Outreach Program operates out of the Coffee House. The Street Outreach
Program works to get youth and young adults out of encampments and into services
around the county. The Street Outreach Program works with homeless youth on the
street, visiting them where they are on the streets of our community, in order to build
relationships of trust.

The Coffee House Teen Shelter also offers drop in services for 18-24 year old youth and
young adults. This includes support with meals three times per day, and many donated
supplies such as hygiene supplies, clothes, tents, and sleeping bags. These drop-in
services will being provided out of the Coffee House Teen Shelter and will not be
provided at the SAY Dream Center.

Mary and Jose Tamayo Village, Yulupa Avenue in Santa Rosa (25 beds)

For the last 8 years, SAY has operated the twenty-five bed Tamayo Village, offering
Sonoma County youth and young adults (18-24) apartment-style, affordable housing
with real world expectations. Tamayo Village operates as an apartment building where
tenants pay affordable housing priced rent. Tamayo Village offers each tenant privacy
and independence, yet access to support achieved by providing private rooms, but
sharing kitchen/dining, recreation, and computer lab areas.

Tamayo Village specializes in helping former foster and homeless youth and young
adults who want to secure permanent housing with a safe place to live, counseling, case
management, job readiness training, adult mentoring, and independent living skills
instruction. Tenants are engaged in finding employment or are employed, continuing
their education and/or active in community service as part of their housing agreement.
Each Tamayo tenant is required to meet weekly with their on-site case manager to
review their Individual Transition Plan which establishes the tenants’ goals to keep them
focused on transitioning to permanent housing.

On-site Program Manager, Vocational Specialist, Facility Managers and Peer Facility
Monitors make sure Tamayo Village’s atmosphere is a safe and supportive, clean and
sober living environment. Supported by the community and SAY staff, tenants help
each other to become independent, community involved young adults.

-80% of the youth who live at the Tamayo Village successfully move to safe

and stable housing.

-95% of the tenants at Tamayo Village were born or raised in Sonoma County.

-On average, Tamayo Village tenants transition to their own independent living

situation within 18-24 months.

Tamayo Village has operated as a good neighbor in harmony with the surrounding
community and is located within feet of the following vibrant mix of residential, public
service, business, spiritual, school, and day care facilities:

-Montevilla Apartments- 20 feet (1600 Yulupa Avenue)

-Single family residences on Glacier Court- 25 feet

-Christ Church United Methodist & Nursery School/School Pantry- 79 ft (1717 Yulupa
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Avenue)

-City of Santa Rosa Fire Station #4- 118 ft (1775 Yulupa Avenue)

-Church of Jesus Christ Latter Day Saints- 377 feet (1780 Yulupa Avenue)
-Matanzas Elementary School- 495 feet (1687 Yulupa Avenue)

SAY’s Tamayo Village neighbors cite how quite Tamayo Village is as a neighbor. There
has been no gang activity, violence or crime in the neighborhood attributed to Tamayo
Village.

Tenant Evaluation:

SAY staff evaluates potential Tamayo Village tenants through the program’s arduous
application and screening process. SAY evaluates the potential tenant’s readiness and
ability to complete the SAY program. Tenants must be clean and sober, nonviolent, not
involved in criminal activities or gangs. SAY will now perform background checks on all
tenants in compliance with Federal and State Laws and Social Advocates for Youth
policy. Convicted sex offenders anyone convicted of other criminal offenses will not be
allowed into SAY housing programs and declined as tenants at Tamayo Village. Tenants
who violate the clean and sober policy face eviction and referral to drug or alcohol
treatment providers. Youth seek help from SAY to move forward in their lives and set
positive goals towards education, job placement and community involvement.

SAY Tamayo Village housing is not a drug treatment program or halfway house nor a
place courts send juvenile delinquents or paroled criminals.

Stepping Stone, Russell Avenue in Santa Rosa (7 beds)

In 2013, SAY initiated a seven-bed facility on Russell Avenue in Santa Rosa specifically
designed to assist Sonoma County’s former foster children. Every year, approximately
40 Sonoma County foster children turn 18 and become immediately homeless. The
State of California provides foster children on their 18" birthday with a $300 check and
the gift of homelessness because most are turned out of their housing by foster families.
To address this induced homeless for former foster children issue statewide, California
State Assembly Bill 12 was passed to provide former foster youth ages 18 — 21 with the
opportunity to rejoin the foster care system for support.

The Stepping Stone facility is supported by state funding and provides former Sonoma
County foster youth (18-21) who are interested in getting back into the foster care
system of support under the legislation of California Assembly Bill 12. Stepping Stone is
a pathway to success through temporary housing (up to 90 days) and support services
that will help former foster care youth transition into a stable housing. The program
includes a coordinated group intake and initial assessment, weekly case management,
daily group check-ins, weekly peer community meetings, monthly Individual Living Plan
and social worker meetings, and daily direct support services provided by SAY staff and
partners over the 90 day program to address concerns and needs.
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With only 7 beds, this facility alone will not meet the needs of the large number of
foster children who find themselves homeless because they turned 18 and were
unfortunate to have family circumstances which led to placement in foster care.
Hopefully, the additional affordable housing at the SAY Dream Center will be able to
assist with the space needed every year as Sonoma County foster kids turn 18 with the
gift of homelessness.

Current Counseling

SAY’s Counseling department represents the organization’s historical core. In 1971, SAY
was founded as a counseling based, child abuse prevention agency. For over four
decades, SAY’s counseling department has grown from a two room office serving a
dozen teenagers, to a multi-site counseling service. SAY’s Counseling department
assists children, teens, youth, young adults (5-24), and their families who are referred by
many sources including Sonoma County Human Services Department Family, Youth, &
Children’s Division, school personnel and MediCal.

Current Job Services
SAY leads a five agency countywide youth employment and education consortium called
YouthLink. Housed at SAY’s 3440 Airway office, YouthLink is a part of the Sonoma
County Youth Ecology Corps (SCYEC) program. SCYEC is a jobs, workforce training and
ecosystem education program aimed at employing youth and young adults while
teaching them about environmental stewardship. The SCYEC provides youth and young
adults paychecks, valuable work experience, environmental education, and the
opportunity to contribute to their community through ongoing outdoor experiences.
The coalition of groups who support the SCYEC include the Sonoma County Workforce
Investment Board (WIB), the Sonoma County Human Services Department, the Sonoma
County Water Agency, the Sonoma County Office of Education, the nonprofit New Ways
to Work, over 60 project hosts, and contracted youth agencies, including SAY.

-660 kids become job ready each year through training at the SAY-led Sonoma County

YouthLink Employment Centers, offering tutoring, study skills and instruction, summer

employment opportunities, occupational skills training, leadership development and

adult mentoring opportunities.

-SAY found summer jobs for over 170 young people in 2012 through the Sonoma

County Youth Ecology Corps.

Based on the 2013 Sonoma County Homeless Youth Count, 46% of the 1,128 teens and
young adults on the streets of Sonoma County stated the most important need they had
was support with job readiness skills, resume preparation, securing employment, and
keeping a job. These current SAY job programs and services would move to the SAY
Dream Center.

The City of Santa Rosa Measure O funded Esperanza Resource Center which provides
job assistance, educational support, social activities, educational field trips, community
service opportunities, work experience for teens, youth and young adults (14-24).
Esperanza staff utilize a collection of Sonoma County Upstream Investments aligned,
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evidence based practices (i.e., Tackling Tough Skills, Girls Circle). Staff provides real
world experience for youth by using visuals, competitive challenges and interactive
activities. These methods allow participants to practice the skills they’re learning. For
example, in a workshop on how to communicate professionally, staff literally asks
students to pick up the phone and make a phone call. Often skills such as this are taken
for granted or overlooked, creating significant barriers for youth in achieving their goals.
As a framework for engagement, Esperanza Resource Center employs a mentoring
model to get and keep teens, youth, and young adults actively engaged in the program.
These current job and employment skill programs would move to the SAY Dream
Center.

The Esperanza Resource Center has two off-site locations which will remain located and
operated at their current locations and will not be offered at the SAY Dream Center:
The Sunflower Garden:
The Sunflower Community Garden, located at 7" Street & A Street, downtown Santa
Rosa, is a one-of-a-kind program within Esperanza Services, offering youth hands-on,
outdoor work and volunteer experience. This program will remain located and
operated from it is current location. These services will not be provided at the SAY
Dream Center.
Clean Slate Tattoo Removal:
The Clean Slate Tattoo Removal program, located at 751 Lombardi Court at the Santa
Rosa Community Health Center helps former gang involved teens, youth, and young
adults (14-24) remove gang related tattoos. This program will remain located and
operated from its current location. These services will not be provided at the SAY
Dream Center.
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Social Advocates for Youth Dream Center

SAY Tomorrow
SAY is proposing to develop the Social Advocates for Youth Dream Center (SAY Dream
Center), a non-profit center for children, teens, youth, and young adults (5-24).

Project Description

Sutter Medical Center of Santa Rosa has expressed interest in donating the former
Warrack Hospital building to Social Advocates for Youth. SAY’s goal is to provide
services including housing, employment, education, and health and wellness. The SAY
Dream Center would be home to SAY administration as well as complementary non-
profit partners.

New Housing

It is SAY’s intent to house up to 63 youth and young adults (18-24) at the SAY Dream
Center. The proposed 63 bed housing count represents 6 fewer beds than the former
Warrack Hospital bed count of 69. This 63 maximum bed utilization will be phased in
over the first three years of the project:

Affordable Housing | Short Term Annual Total
* Housing **

Year 1 30 12 42

Year 2 35 12 47

Year 3 51 12 63

* 18 to 24 Month Stay ~ ** 3 Month Stay

This three year phasing will require the rehabilitation of the existing structure that will
involve limited new, predominantly interior, construction. All apartments will have
tenants in Year 1. A select group of larger square foot apartments have been identified
to house multiple tenants as the project is phased in Years 2 and 3.

New Affordable Housing

The majority of the beds (51) will be affordable housing apartment style living spaces,
where tenants will sign a lease agreement and pay rent similar to Tamayo Village.
Average length of stay per resident is 18-24 months. SAY will crosscheck all applying
housing tenants against the Megan’s Law registry for sex offenders as well as perform a
background check on all tenants in compliance with Federal and State Laws and Social
Advocates for Youth policy. SAY will screen each applicant to assess suitability for
housing. It is the policy of SAY to deny admission to applicants whose habits and
practices may reasonably be expected to have a detrimental effect on the operations of
the project or on the quality of life for its residents or the community. SAY will operate
the Dream Center affordable housing in the same manner as Tamayo Village requiring
tenants to be clean and sober and engaged in SAY programs to secure employment,
education, counseling and community service.
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New Short Term Housing

Twelve (12) beds will be short-term (3-month) housing that would not require rent, but
would require youth and young adults actively participate in SAY programs geared
towards getting them into long-term stable housing (jobs, counseling, etc.). SAY staff
will refer to the on line Department of Justice risk assessment (i.e., Megan’s Law
registry) and may engage the City of Santa Rosa Police Department to determine the
given applicant’s level of risk. On a case by case basis, SAY staff will use gathered data
to determine if a given applying tenant is the right fit for SAY short term housing. SAY
will not allow anyone convicted of a sexual crime to live on site. For short term housing
tenants only, drug tests will be administered upon entry. SAY staff will use a contractor
to run criminal background checks as well as registered sex offender report on all
applicants. SAY will screen each applicant to assess suitability for housing. It is the policy
of SAY to deny admission to applicants whose habits and practices may reasonably be
expected to have a detrimental effect on the operations of the project or on the quality
of life for its residents or the community. Factors to be considered in the screening
process include a history of violent or criminal behavior towards people or property and
drug related activities. SAY has a zero tolerance policy for drugs and will evict tenants
who break SAY’s drug and alcohol free policies.

All Short Term Housing intakes will occur off-site. Intake will occur at the Dr. James E
Coffee House Teen Shelter and through the SAY Street Outreach Program. Intake will
take place between the hours of 9:00 AM to 4:00 PM. Tenants will be accompanied by
SAY staff to the Dream Center between the hours of 4:00 to 6:00 PM.

Existing Housing Services to remain in current locations
The Dr. James E Coffee House; the Mary & Jose Tamayo Village; and the Stepping Stone
facility will remain and operate at their current locations.

Continue Jobs Services

SAY will continue to provide the homeless youth and young adults with job readiness
skills, resume preparation, assistance in securing employment, life skills instruction,
educational services, and counseling; and, will continue to partner with Sonoma County
Upstream Investment-aligned, Tackling Tough Skills and Sonoma County Youth Ecology
Corps.

Supportive Services

SAY support services (administration, counseling, etc.) will be moving to the SAY Dream
Center. Other non-profit and governmental service providers and partners have also
expressed an interest in offering supportive services. Below are organizations who have
expressed interest in utilizing office space at the Warrack Campus.

United Way of the Wine Country: Though no official memorandums of agreement have
been executed, United Way of the Wine Country is excited to see the potential of local
nonprofits working together and sharing resources. Sharing meeting spaces, break-
rooms and even parking, allows us to get to know our nonprofit partners better and



Social Advocates for Youth
Helping Sonoma County youth & families grow stronger

S

Social Advocates for Youth WWW.Saysc.on Page 9 of 11

ultimately, allows us to make a greater financial investment into our community. We
talk about collective impact, this is an example of putting words into action.

The Ceres Community Project: Though no official memorandums of agreement have
been executed, Ceres is expected to create a satellite program of their Healing Meals for
Healthy Communities program. This program would create and operate organic food
gardens on-site and would utilize the existing commercial kitchen to operate a culinary
vocational training program where youth would volunteer in the preparation of healthy
organic meals delivered free of charge to low-income community members struggling
with a serious illness. Youth will gain valuable life and work-ready skills and gain
confidence and self-esteem through making a life-saving contribution to their
community.

Seneca Center: Though no official memorandums of agreement have been executed,
Seneca Center has expressed an interest in offering supportive services on-site. Seneca
proposes to offer wraparound services in which the Wraparound Team will utilize a
comprehensive assessment and analytical review process to develop a treatment and
service plan to target each of the life domains in which a need exists. Services may
include intensive home/community/school-based behavioral intervention, increasing
frustration tolerance, relational/interactional skill-building, resource linkage, parent
training and support, development and strengthening of natural supports, and family
finding.

Expanded Education Services

SAY is proposing to expand its Educational Services at the SAY Dream Center by
partnering with educational service providers such as the City of Santa Rosa Schools, the
Santa Rosa Junior College and the Sonoma County Office of Education. SAY would not be
establishing any school onsite. Rather the partner organizations will help SAY tenants
through existing programs and developing new programs to assist youth with
completing high school through GED, matching college courses with job skill interests
and other career focused education programs offered offsite, online or through small
group and individual tutoring programs.

Continued and New Health & Wellness Services

SAY’s Counseling Department will move to the SAY Dream Center as well as maintaining
its services at other locations to provide its current programs to hundreds of children,
teens, youth, young adults (5-24), and their families at multiple sites throughout
Sonoma County. These services will include counseling services for physical health and
for nutrition.

Recreation

SAY will create and implement a comprehensive recreational program for its residents
that will include “good neighbor” hours of operation where all outdoor activity ends
before 9:00 PM. The program will be composed of in and out of building; and, on and
offsite activities. A list of suggested recreational activities will be considered during the
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design stages all of which will comply with City of Santa Rosa noise ordinances.

SAY Operations: Hours of Operation and Staffing Levels

Operations Schedule
Department Days of Operation | Hours of Number of
Operation Employees & other
Non-Profit Staff
Administration Monday - Friday 8AM - 6PM 12
Intake —Affordable Monday - Friday 9AM - 7PM 4
Housing Saturday 9AM - 12PM
Housing
Affordable Sunday - Saturday 24 hours/day 8
Short Term Sunday - Saturday 24 hours/day 5
Employment Monday - Friday, 9AM - 7PM 5
Saturday 9AM - 12PM
Education Monday - Friday, 9AM - 7PM 3
Saturday 9AM - 12PM
Health & Wellness Monday - Friday, 9AM - 9PM 5
Saturday 9AM - 12PM

The maximum number of employees on site (requiring parking) at any one time will be

forty-two (42)

All Short Term Housing intakes will occur off-site. Intake will occur at the Dr. James E
Coffee House Teen Shelter and through the SAY Street Outreach Program. Intake will
take place between the hours of 9:00 AM to 4:00 PM. Short Term Housing Tenants will
be accompanied by SAY staff from the Coffee House Teen Shelter and arrive on-site at
the SAY Dream Center between the hours of 4:00 to 6:00 PM. No intake will be allowed
at the SAY Dream Center.
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Annual Estimated Usage per Department
Based on current service usage rates and new housing services, the below table details
expected annual usage rates for first 3 years of operations:

Annual Unduplicated Usage
Year 1 Year 2 Year 3 Notes
Housing
Affordable 30-32 38-40 51-54 Includes a 5% transition rate
(turnover) for tenants
moving out of the SAY DC
Short Term 35-40 48 - 53 48 - 53 90-day transition housing
with turnover rate of 4+
times/year
Employment 290-420 290-420 290-420 Average, 1-3 visits per
youth/yr.
Education 100-125 100-125 100-125 Average, 5-10 visits per
youth/yr.
Health & 455 - 485 455 - 485 455 - 485 Average, 12-16 visits per
Wellness child, teen, youth, family/yr.
Annual Users: 910-1,102 | 931-1,123 | 944-1,137

The maximum number of visitors on site (requiring parking) at any one time will be
fifteen (15)

In comparison, when the former Warrack Hospital was fully functional, it maintained a
69-bed operation. If the average stay in each bed was 3 days (a relatively high estimate
considering it also provided emergency services), the hospital would have had an annual
usage rate of 6,716 unique users (365 days/3 days per user X 69 users X 80%
occupancy). The former Warrack Hospital had a significantly higher usage rate than the
proposed SAY Dream Center.

Parking

Resident parking: 6 parking spaces needed.
Employee parking: 42 parking spaces needed.
Visitor parking: 16 parking spaces needed.

Total parking needed: 64 spaces
Total parking provided: 64 spaces

Special Events

Special events may include a one-time ribbon cutting ceremony with 100+ guests,
monthly open houses with 20-30 guests, quarterly all staff trainings with 75+ employees
and guests, an annual Resource Fair with 100+ guests, and an annual State of the Youth
conference with local service providers, legislators, and public/private partners including
100+ guests. Overflow parking for events with guests exceeding the available parking
on site will be brought to the SAY Dream Center by bus from offsite parking areas.




County of Sonoma
Agenda Item
Summary Report

=

Clerk of the Board
575 Administration Drive
Santa Rosa, CA 95403

Agenda Item Number: 11
(This Section for use by Clerk of the Board Only.)

To: Sonoma County Board of Supervisors

Board Agenda Date: January 14, 2014

Vote Requirement: Majority

Department or Agency Name(s): General Services

/ Health Services

Staff Name and Phone Number:

Ed Buonaccorsi, GS-Real Estate, 707-565-3193

Supervisorial District(s):

3rd

Rita Scardaci, Health Services, 707-565-4778

Title: Lease Amendment for 1250-1300 Coddingtown Center

Recommended Actions:

Authorize the Clerk to publish a notice, declaring the Board’s intention to execute a lease amendment
with Codding Enterprises for the Department of Health Services Driving under the Influence Program
office space in order to: 1) extend the lease term through September 30, 2014; 2) reduce the rental
payments from $15,123 per month ($1.56 psf) to $14,566 per month ($1.50 psf); 3) specify maintenance
and repairs to be performed by the landlord; and 4) provide for a $10,000 allowance to be used by
County, as needed for repairs and/or relocation expenses.

Executive Summary:

DUI Program Offices. The Sonoma County Department of Health Services (“DHS”) has occupied 9,711
sg. ft. of leased office space at 1250 and 1300 Coddingtown Center, Santa Rosa (“Premises”) since
February, 1993, where DHS has provided assessment, treatment, and counseling services through its
First Offender Drunk Driving Program (“FODDP”), the Treatment Accountability for Safer Communities
Program (“TASC”), and most recently, its Driving Under the Influence (“DUI”) Program. These programs
provide education classes and individual sessions for individuals who have been convicted of a DUI. The
lease expired on April 30, 2010, and the County is leasing the Premises on a month-to-month basis,
pending execution of the proposed lease amendment.

The landlord, Codding Enterprises (“Landlord”), has informed the County of its intention to redevelop
the leased Premises and adjacent properties for retail use. However, the Landlord is willing to extend
the term of the County’s current lease through September 30, 2014, allowing the County time to secure
an alternative site for its DUl Program. The proposed rent per day during the extended term would be
$479 per day. This rate is lower than the current cost of $497 per day and is slightly lower than the
current market rates for like space in the area.

In the event that County does not secure a relocation space for its DUI Program by September 30, 2014,
the proposed lease amendment allows the County to hold over beyond September 30, 2014 on a
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month-to-month basis, at a rate of $600 per day.

The option of relocating the DHS DUI staff and program to an alternate site at this time was evaluated
by General Services Facilities Development & Management (“FDM”) Real Estate and DHS staff. It was
determined that due the nature of the services provided and clients served by this program, a detailed
and extensive search will be required to identify and secure the location and facility that will house the
program in the future. That search will also include assessing the potential to co-locate this program
with other like DHS programs. Securing an extension of the current lease provides staff with the time
required to perform the due diligence required to find the location and secure the space that best
supports program services and clients.

Proposed amendment: Staff has negotiated terms for the proposed lease amendment, as follows:

Term: The month-to-month tenancy ends upon execution of the lease amendment,
and the term is extended through September 30, 2014.

Rent: A reduction in rent from $15,123 per month to $14,566 per month,
representing a 4% reduction, or savings of $557 per month.

Termination: County may terminate the lease with 30 days’ written notice for non-

appropriation of funds, and for any reason with 90 days’ prior written notice.

Fiscal Impact: With the reduced rent, a savings of $3,342 for FY 13-14 will be realized. In addition, the
proposed lease amendment provides County with a $10,000 allowance which may be used towards
relocation or moving expenses into a new facility in FY 14-15. With an additional rent savings of $1,114,
for the two months in FY 14-15, a total savings of $11,114 will be realized for FY14-15. These savings
may be used by DHS DUI to help fund moving expenses.

Long Term Health Services Space Needs and County Comprehensive Facilities Plan. The County
Comprehensive Facility Plan (CCFP) examined Health Services programs and clients for the purpose of
determining the optimum synergy between program location and the delivery of program services.
Based on this analysis, the CCFP recommends an integrated service delivery model that consists of the
consolidation and centralization of key DHS core functions at the County Administration Center (CAC)
coupled with the utilization of outlying service delivery centers. This integrated strategy balances the
accessibility of services for clients with optimizing the ability to leverage program resources to maximize
efficiencies. Based on this strategy, FDM and DHS staffs have determined that the services provided by
the DHS DUI program currently located at 1250-1300 Coddingtown are in alignment with the
consolidation and centralization concept proposed in the CCFP. This evaluation has been supported and
confirmed by the DHS space consultant currently engaged by DHS to assist with efforts to meet the
dynamic and expanding health services space needs.

The CCFP recommends that the DHS DUI program affected by the proposed lease amendment can best
be delivered at external and stand-alone sites. Therefore, staff has determined that the continued use of
leased space is the most viable option to meet current DHS space needs. DHS will continue to provide
program services at its current location and replacement leased location in the future.

Program relocation: Staff is currently seeking replacement office space for the aforementioned DHS
program currently housed at 1250-1300 Coddingtown. The proposed relocation schedule has been set
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and the process is moving forward within the determined timeframe needed.

Recommendation: Staff recommends that the Board authorize the Clerk to publish a notice, declaring
the Board’s intention to execute a lease amendment with Codding Enterprises in order to: 1) extend the
lease term through September 30, 2014; 2) reduce the rental payments from $15,123 per month ($1.56
psf) to $14,566 per month (S$1.50 psf); 3) specify maintenance and repairs to be performed by the
landlord; and 4) provide for a $10,000 allowance to be used by County, as needed for repairs and/or
relocation expenses.

If the requested action is approved, this matter will return to the Board at 8:30 a.m. on or after February
11, 2014.

Prior Board Actions:

11/07/06—Authorized General Services Director to execute 1** amendment to lease
10/04/05—Authorized General Services Director to exercise two-year option to extend lease term
01/27/04—Authorized General Services Director to exercise two-year option to extend lease term
02/23/99—Authorized Chairman to execute new lease to include Treatment Alternatives Substance
Abuse Center program

03/24/98—Authorized Chairman to execute amendment to extend lease term
02/09/93—Authorized Chairman to execute original lease

Strategic Plan Alignment Goal 1: Safe, Healthy, and Caring Community

The proposed amendment will promote continuity in the delivery of needed DHS services in Sonoma
County at its present location, which is convenient and familiar to its clientele.

Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S County General Fund S
Add Appropriations Reqd. S State/Federal S
Rent S -3,342 | Fees/Other S
S Use of Fund Balance S -3,342
S Contingencies S
S S
Total Expenditure S -3,342 | Total Sources S -3,342

Narrative Explanation of Fiscal Impacts (If Required):

Under the proposed amendment, rent savings for FY13-14 would be $3,342 (6 months X $557/month,
effective January-June 2014), and rent savings for FY14-15 would be $11,114 (2 months X $557/month,
effective July-August 2014, plus an additional $10,000 allowance applied towards the last month’s rent
in September, 2014).
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Staffing Impacts

Position Title Monthly Salary
(Payroll Classification) Range
(A—1Step)

Additions
(Number)

Deletions
(Number)

Narrative Explanation of Staffing Impacts (If Required):

N/A

Attachments:

Notice

Related Items “On File” with the Clerk of the Board:

Copy of proposed amendment
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PUBLIC NOTICE

OF INTENT OF COUNTY
TO AMEND A LEASE OF
REAL PROPERTY

NOTICE IS GIVEN that the Sonoma County Board of Supervisors intends to
amend that certain lease dated February 23, 1999 (“Lease”) between the County of
Sonoma and Codding Enterprises, a California limited partnership (“Landlord”) for
premises located at 1250 and 1300 Coddingtown Center, Santa Rosa, California,
consisting of approximately nine thousand seven hundred eleven (9,711) sq. ft. of office
space (“Premises”). The Board intends to amend the Lease, such that: (i) the month-
to-month lease will become term-certain and the Lease will be extended until September
30, 2014; (ii) the rent will be Fourteen Thousand Five Hundred Sixty-Six Dollars and
Fifty Cents ($14,566.50) per month, effective January 1, 2014 through September 30,
2014; (iii) the Landlord has agreed to perform repairs and maintenance to the Premises,
at its sole cost and expense; (iv) County is provided with an $10,000 allowance to be
used for repairs/maintenance or moving and relocation expenses; and (v) other terms
and conditions of the Lease will be modified as more particularly set forth within the
proposed Second Amendment to Lease. Additional information regarding the Second
Amendment to Lease is available for public review at the Office of the Director of
General Services Department, 2300 County Center Drive, Suite A200, Santa Rosa,
California 95403. The Board of Supervisors will meet on January 14, 2014, at 8:30
a.m., at the Sonoma County Administration Building, Room 102A, 575 Administration
Drive, Santa Rosa, California to consummate the Lease Amendment.

Clerk of the Board of Supervisors

Public notice of the County's intention to amend the lease for the Property shall be
published once a week for three successive weeks in accordance with Government
Code Section 25350 and 6063.
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To: Board of Supervisors of Sonoma County

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s): Department of Health Services

Staff Name and Phone Number: Supervisorial District(s):
Rita Scardaci, 565-7876 Countywide
Title: Investment in Mental Health Wellness Act Grants

Recommended Actions:

Accept update on Department of Health Services’ applications for grant funding under the Investment in
Mental Health Wellness Act of 2013.

Authorize Director of Health Services to execute the Mental Health Crisis Facility Grant Application
Certification and approve operational components and proposed funding sources under the grant.

Executive Summary:

In June 2013 Governor Brown signed SB 82 (Steinberg), known as the Investment in Mental Health
Wellness Act of 2013 (“Mental Health Wellness Act” or “Act”). The Act enables the State of California to
use Mental Health Services Act (MHSA) funds and state General Funds to expand mental health crisis
services statewide with the goal of expanding access to early intervention and treatment services,
achieving client recovery and wellness, and reducing mental health costs.

Under the terms of the Mental Health Wellness Act there are two competitive grant opportunities - the
Mental Health Triage Personnel Grant and the Mental Health Crisis Facility Grant. This item provides an
update on the Department of Health Services’ applications for funding under the Mental Health
Wellness Act and requests authorization to execute the Mental Health Crisis Facility Grant application
certification and approve operational components and proposed funding sources under the grant.

Mental Health Triage Personnel Grant.

Grant Summary. The Mental Health Triage Personnel Grant, which is administered by the Mental Health
Services Oversight and Accountability Commission (MHSOAC), provides a total of $32 million for
counties to hire 600 or more triage personnel statewide to provide intensive case management and
referral services for individuals with mental illness or emotional disorders who require crisis intervention
services. The objectives of the grant include: 1) adding triage personnel at various points of access; 2)
reducing unnecessary hospitalizations and inpatient days; and 3) reducing recidivism and mitigating
unnecessary expenditures of law enforcement.
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Grant Funding. Funding under the Mental Health Triage Personnel Grant will be apportioned to five
regions across the state. Sonoma County is in the Bay Area Region, which has been allocated $6.2 million
for an area with a total population of 8 million people.

Grant Proposal. On December 30, 2013 the Department of Health Services (Department) submitted an
application to the MHSOAC requesting a total of $3,044,364 in funding under the Mental Health Triage
Personnel Grant for the grant term of February 2014 through June 2017. The Department’s proposal
focuses on expanding the Mobile Support Team (MST) and Crisis Assessment, Prevention and Education
(CAPE) Team programs with the goal of increasing the geographic range and number of individuals
served by mental health crisis intervention services in Sonoma County.

The Mobile Support Team currently works closely with law enforcement to provide field based
intervention services to individuals in crisis. In its first full year of operation, from September 2012
through August 2013, the MST provided crisis intervention services to 785 individuals along the Highway
101 corridor from Santa Rosa to Windsor. The Mental Health Triage Personnel Grant provides an
opportunity to increase the geographic reach of the program within Sonoma County, expanding on the
program’s success and increasing the number of individuals it serves. The Department’s grant proposal
provides for increased MST staffing and expanded contracts with community partners for additional
post graduate interns, peer support specialists, and family member support. The additional staff and
contracted support will allow the Department to expand the MST program reach along the southern
Highway 101 corridor to areas in the County with the highest population density including the Rohnert
Park and Cotati area and the City of Petaluma. The Department’s proposal requests $1,526,747 in
funding over the term of the grant for expansion of the MST program.

In addition, the Department’s Mental Health Triage Personnel Grant proposal requests funding to
expand the CAPE program. The CAPE team currently provides crisis assessment and prevention activities
for transitional age youth, who are experiencing their first onset of mental iliness, in nine local high
schools, Santa Rosa Junior College, and Sonoma State University. CAPE team services include linkages to
appropriate services; training for teachers, parents, counselors and law enforcement personnel to help
recognize the warning signs of mental illness; screening and assessment; peer-based services and
support groups for at-risk youth; safety planning; education for youth and faculty members; and follow-
up support for families. The Department’s proposal requests funding for additional staff that will allow
the Department to expand the scope of the CAPE program, providing crisis services in an additional
three high schools in Windsor, Healdsburg, and Sonoma, increasing the number of students receiving
CAPE services by 400 to 500 students. The Department’s grant proposal requests $1,517,617 in funding
for expansion of the CAPE program.

Status of Grant Proposal. The Department anticipates the MHSOAC will issue a notice of awards under
the Mental Health Triage Personnel Grant in January/February 2014. If awarded, the Department will
propose adjustments to its FY 13-14 budget and personnel allocation list through the consolidated
budget adjustment process. A copy of the Department’s Mental Health Triage Personnel Grant
application is on file with the Clerk of the Board.

Mental Health Crisis Facility Grant

Grant Summary. A second grant funded under the Investments in Mental Health Wellness Act of 2013 is
the Mental Health Crisis Facility Grant. The Mental Health Crisis Facility Grant is administered by the
California Health Facilities Financing Authority (CHFFA) and will provide a total of $142 million in funding
statewide for capital costs associated with adding new or expanded crisis stabilization, crisis residential
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treatment, and mobile support services with the goal of increasing the number of crisis residential beds
in the state by 2,000. The objectives of the Mental Health Crisis Facility Grant include: 1) reduce
unnecessary hospitalizations and inpatient days; 2) reduce recidivism and mitigate unnecessary
expenditures of local law enforcement; 3) expand the continuum of services with early intervention and
treatment options that are wellness, resiliency, and recovery oriented in the least restrictive
environment; and 4) leverage public and private funding sources to achieve improved networks of care.
Applications for funding under the Mental Health Crisis Facility Grant are due to the CHFFA January 22,
2014.

Grant Funding. Funding for this program will be apportioned to five regions across the state, with the
Bay Region receiving up to $25 million. Maximum requests by county are determined by population. For
Sonoma County the maximum capital funding request is $2 million.

Grant Proposal. On or before January 22, 2014 the Department of Health Services will submit an
application requesting $2 million in funding under the Mental Health Crisis Facility Grant. The grant
application proposes to relocate the Crisis Stabilization Unit (CSU) from its current location in an aging
County-owned facility on the Chanate campus to a more suitable facility.

Goals for a suitable facility include an increase in capacity of up to 30 beds; the capacity to house
voluntary and involuntary clients separately, addressing safety and treatment needs individually; and
improved quality of crisis stabilization services available to minors and older adults, addressing the
special needs of each of these populations, including separate service and treatment areas. A suitable
facility will also augment and build capacity for the Urgent Care component of the CSU for consumers in
crisis that may not need an overnight stay but need intervention and support.

The Department is working with General Services to identify a suitable facility in which to relocate the
CSU, with a number of options currently under consideration. The Department will work with Human
Resources on the classifications and numbers of additional CSU staff necessary to support the increased
CSU capacity, which will be influenced by the final grant award and the phasing in of new program
components over the grant period. The Department will return to your Board with an appropriate
facility staffing and long term funding plan if the grant award is received.

The Department anticipates the CHFFA will issue notice of awards under the Mental Health Crisis Facility
Grant in March 2014. If awarded, proposed adjustments to the Department’s budget and personnel
allocation list will be made through the consolidated budget adjustment process and future fiscal year
budgets.

Prior Board Actions:

None

Strategic Plan Alignment Goal 1: Safe, Healthy, and Caring Community

Will expand the Department’s capacity to provide increased access to early intervention and treatment
services to improve the client experience, achieve client recovery and wellness, and reduce mental
health costs.
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Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S 0 | County General Fund S 0
Add Appropriations Reqd. S 0 | State/Federal S 0
S Fees/Other S 0
S Use of Fund Balance S 0
S Contingencies S 0
S S
Total Expenditure S 0 | Total Sources S 0
Narrative Explanation of Fiscal Impacts (If Required):
Mental Health Triage Personnel Grant: Upon grant award, the Department will make required
adjustments to its FY 13-14 budget and personnel allocation list through the consolidated budget
adjustment process.
Mental Health Crisis Facility Grant: No FY 13-14 fiscal impact is anticipated. Upon grant award and as
necessary to implement the programs, required budgetary adjustments will be made to future fiscal
year budgets and/or through the consolidated budget adjustment process.
Staffing Impacts
Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)

(A—1Step)

Narrative Explanation of Staffing Impacts (If Required):

Upon grant award and as necessary to implement the programs, required adjustments to the
Department’s personnel allocation list will be made to future fiscal year budgets and/or through the
consolidated budget adjustment process.

Attachments:

None

Related Items “On File” with the Clerk of the Board:

1) Mental Health Triage Personnel Grant Application, 2) Mental Health Crisis Facility Grant Application
Certification
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To: Board of Supervisors of Sonoma County

Board Agenda Date: January 14, 2014 Vote Requirement: Majority

Department or Agency Name(s): Human Resources

Staff Name and Phone Number: Supervisorial District(s):

Carol Allen, 565-2549 All

Title: Memorandum of Understanding between the County of Sonoma and the Engineers and
Scientists of California, Local 20 (ESC)

Recommended Actions:

Adopt resolution approving the Memorandum of Understanding (MOU) between the County of Sonoma
and Engineers and Scientists of California (ESC) for the period of January 14, 2014 through February 29,
2016.

Executive Summary:

Representatives of the County of Sonoma and of Engineers and Scientists of California (ESC) met and
conferred and have reached a tentative agreement (Attachment A) regarding the terms and conditions
of employment for a successor Memorandum of Understanding (MOU), to become effective upon Board
approval. ESC members have ratified the tentative agreement. The goals of reducing pension costs and
reducing total salary and benefits costs by 3% before assisting families with healthcare costs have all
been achieved in this agreement.

Following is a brief summary of the major changes of the recommended successor MOU:

New Pension Tiers and Increased Employee Pension Contributions

e Members hired on or after January 1, 2013 who do not qualify for reciprocity: General retirement
plan with 2.0% @ 62 pension formula, Final Compensation based on 3 year average.

e Employee pension contributions: All new employees shall pay 3.03% of the employee’s pensionable
compensation toward the employer’s contribution to retirement costs. These contributions will be
used to pay unfunded pension liability.

3% On-Going Total Compensation Reduction/Reduce Pensionable Pay

e Holiday Compensatory Time: Eliminate the ability to accrue compensatory hours for a holiday.

e Floating holiday hours: Suspend all floating holiday hours through fiscal year 2013-14 to provide
additional pension and benefit cost savings in current fiscal year.

e Vacation Accrual: Effective July 1, 2014 (fiscal year 2014-15), convert floating holiday hours to annual
vacation accrual to reduce pensionable benefits.
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e Vacation Buy-Back: Reduce pensionable pay by eliminating the ability for employees to receive pay
for up to 80 hours of vacation annually.

e Sick Leave: Reduce pensionable pay by eliminating the ability for employees to receive pay up to 24
hours of unused sick leave annually.

e Limit 25% sick leave payout at separation.

e Unpaid Furlough Program with on-going annual reductions in salary only, as follows: 31 hours in
fiscal year 13/14; 48 hours in fiscal year 14/15; and 44.5 hours annually, thereafter, which equates to
annual base wage reductions of approximately 3.1%, 2.3% and 2.13%, respectively.

Health and Welfare Benefits

e Eligible employees will receive a County contribution into a Health Reimbursement Arrangement
(HRA) based on County medical plan enroliment.

- Effective January 14, 2014: EE Only = $30/mo; EE+1 = $62.78/mo.; EE+2 = $233.79/mo
- Effective August 19, 2014: EE Only = $30/mo; EE+1 = $88.68/mo; EE+2 = $330.25/mo
- Effective May 12, 2015: EE Only = $30/mo; EE+1 = $115.31/mo; EE+2 = $429.45/mo

Additional Provisions

e Salaries —Increase salary scales by 1.0% effective December 9, 2014 and increase salary scales by
2.0% effective July 7, 2015.

e Life Insurance: increase amount of supplemental life insurance employees are able to purchase
based on multiples of annual base salary, up to $475,000, instead of current cap of $100,000.

e Premiums: Eliminate obsolete premiums; update Medical Chief Premium to be consistent with
current titles and to be paid only on hours worked; add facility assignment premium of 5% of base
wage for ESC members assigned to Psychiatric Emergency Services/Crisis Stabilization Unit
(PES/CSU), paid only on hours worked in the Unit.

e Staff Development Benefit Allowance: increase share of existing contribution that may be applied to
physical fitness/wellness and purchase of computer hardware, from $175 to $250 (all prior
restrictions apply).

e Rewriting of language for clarity and ease of administration.

Prior Board Actions:

07-31-12: Approved ESC MOU for period of July 31, 2012 — December 31, 2012

Strategic Plan Alignment Goal 3: Invest in the Future

The successor MOU reflects the joint efforts of the County and ESC to minimize future pension costs
while maintaining market competitiveness.
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Fiscal Summary - FY 13-14

Expenditures Funding Source(s)
Budgeted Amount S S
Add Appropriations Reqd. S State/Federal S
S Fees/Other S
S Use of Fund Balance S
S Contingencies S
S S
Total Expenditure S Total Sources S

Narrative Explanation of Fiscal Impacts (If Required):

This agreement produces an average of $776,000 in on-going savings for each full fiscal year ($1.55
million total over two years), achieving an average net savings of 3.0% of total compensation costs per
year. Savings are partially offset by approximately $320,000 over the 2 years in HRA contributions,
resulting in a total net savings average of 2.37%.

Staff reviewed the financial impact of the salary increases included in the agreement consistent with
Government Code Section 23026 and have concluded that the increases will have no impact on the
funding status of the County employees’ retirement system since the system already assumes annual
increases greater than those included in the agreement for purposes of setting employer and employee
contribution rates. Further, the contribution rates established by the retirement board will be applied
to all salaries including those increased under the agreement.

Staffing Impacts

Position Title Monthly Salary Additions Deletions
(Payroll Classification) Range (Number) (Number)
(A —1Step)

Narrative Explanation of Staffing Impacts (If Required):

Attachments:

#1: Resolution
#2: Attachment A — ESC Tentative Agreement for a Successor MOU

Related Items “On File” with the Clerk of the Board:

Revision No. 20131002-1




=% County of Sonoma
= State of California

Item Number:

Date: January 14, 2014 Resolution Number:

[~ 4/5 Vote Required

Resolution Of The Board Of Supervisors Of The County Of Sonoma, State Of California,
Approving The Memorandum Of Understanding Between the County of Sonoma And The
Engineers and Scientists of California, Local 20 (ESC), For The Period Of January 14, 2014
Through February 29, 2016.

Whereas, ESC is a recognized employee organization representing employees in the
classifications in Public Health Nursing, Psychiatrists, Environmental Health Specialists
and other technical professionals in Public, Environmental and Behavioral Health
Services;

Whereas, the County met and conferred with representatives of ESC to negotiate a
successor Memorandum of Understanding (MOU);

Whereas, the County and ESC negotiators have reached a tentative agreement on the
terms of the new MOU;

Whereas, the ESC membership ratified the terms of the tentative agreement to be
recommended to the Board of Supervisors for approval;

Whereas, the terms and conditions of the tentative agreements are within the
prescribed authority of this Board;

Whereas, the County has satisfied its obligation under Government Code Section 3505
and the County Employee Relations Policy to meet and confer over the terms and
conditions of employment contained in the recommended successor MOU;

Now, Therefore, Be It Resolved that this Board hereby approves the successor
Memorandum of Understanding (MOU) setting the terms and conditions between the
County and ESC, which is attached (Attachment A) and incorporated by reference
herein.

Be It Further Resolved that the terms and conditions of the MOU shall be in full force
and effect from January 14, 2014 Through February 29, 2016, except as specified
otherwise in the MOU.




Resolution #
Date:
Page 2

Be It Finally Resolved that the County Administrator and the Director of Human
Resources have the authority to take any necessary administrative actions to
implement the provisions of this resolution.

Supervisors:
Gorin: Zane: McGuire: Carrillo: Rabbitt:
Ayes: Noes: Absent: Abstain:

So Ordered.




Attach ment A '

COUNTY OF SONOMA

ENGINEERS AND SCIENTISTS OF CALIFORNIA, LOCAL 20,
INTERNATIONAL FEDERATION OF PROFESSIONAL AND
TECHNICAL EMPLOYEES, AFL-CIO & CLC (ESC)
HEALTH PROFESSIONALS, UNIT 75

TENTATIVE AGREEMENT

December 20, 2013
The County of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“Union”) have negotiated and reached a Tentative Agreement on the provisions of a
successor Memorandum of Understanding (“MOU”). No tentative agreement shall be a
final agreement except as part of a total package agreement between the parties. Both
parties agree that final approval of the entire comprehensive agreement is subject to

ratification by the ESC bargaining unit and the County Board of Supervisors. Both parties
agree to recommend the total package agreement to their constituents.

Amend the ESC 2012 MOU as follows:

e Amend the following Articles as shown in the attached Tentative
Agreements:

m  Article 1, Preamble
m  Article 2, Definitions
m  Article 4, Term
m  Article 5, Salaries
m  Article 6, Hours of Work and Overtime
m  Article 7, Staff Development
m  Article 8, Leaves of Absence
m  Article 9, Health and Welfare
s Article 13, Compensation Benefits
- = Article 14, Salary Upon Status Change
m  Article 17, Full Understanding

m  Article 19, Safety

MP #4838-7172-0215 v1
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. Article 20, Miscellaneous Provisions

m New Article 21, Unpaid Furlough Program (existing Articles 21 and 22

renumbered)

e Delete Appendix D, MTO, and reletter existing Appendix E, Voluntary Time

Off Program

e Iixcept as noted above, all other provisions of the 2012 Memorandum of
Understanding continue unchanged in the successor agreement.

FOR THE COUNTY:

s et

‘Janae Novotny, Chief Neg tor
urke, Williams & Sorensefr, LLP

L&MM

hosie

J

bate: /%Zg/&ﬁ{f

FOR ESC:

Bill Robotka, Union Representative
Engineers and Scientists of California
Local 20, International Federation of
Professional and Technical Employees,
AFL-CIO & CLC (ESC)

ﬁ/// >
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| ..County Package
Settlement Proposal

COUNTY OF SONOMA December 20, 2013

ENGINEERS AND SCIENTISTS OF CALIFORNIA, LOCAL 20 (ESC)
Health Professionals, Unit 75

TENTATIVE AGREEMENT
December 20, 2013

The County of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“Union”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (“MOU”). No tentative agreement shall be a final
agreement except as part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by
the ESC bargaining unit and the County Board of Supervisors. Both parties agree to
recommend the total package agreement to their constituents.

ARTICLE 1: PREAMBLE

This Memorandum of Understanding between the duly appointed representatives of
Sonoma County, referred to as “County,” and the Engineers and Scientists of
California Local 20, International Federation of Professional and Technical
Engineers, AFL-CIO & CLC, hereinafter referred to as “ESC” or “Union,”
summarizes the agreement of each concerning wages, hours and other terms and
conditions of employment for 2041-26122013.2016. The parties jointly agree to
recommend to County Board of Supervisors the adoption of the Memorandum of
Understanding, effective July-31-2012-January 14, 2014 (date of Board adoption)
unless otherwise specified. This Memorandum of Understanding shall apply only to
those classifications listed within the bargaining unit under Article 3 Recognition.

FOR THE COUNTY: : FOR ESC:

Date: /%?ﬁ////g

Date: /’7,//&3//{2&/5
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COUNTY OF SONOMA
ENGINEERS AND SCIENTISTS OF CALIFORNIA, .OCAL 20
(ESC)
Bargaining Unit: 0075

TENTATIVE AGREEMENT

“March29:-2613—
Aug e 303

Article 2 - Definitions

The County Of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“ESC”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (“MOU”). No tentative agreement shall be a final
agreement except as a part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by

the ESC bargaining unit and the County Board of Supervisors. Both parties agree to
- recommend the total package agreement to their constituents.

Amend Article 2 as follows:

ARTICLE 2 - DEFINITIONS

2.1  None of the followiﬁg definitions are intended to apply in the administration of the
County Employee's Retirement Law of 1937 or to the County's Civil Service Ordinance,
nor the Rules of the Civil Service Commission.

Appointing Authority: The board, commission, group of persomns, officer or person
having the power by lawfully delegated authority to make appointment to or removal
from positions in the County service.

Base Hourly Rate: The hourly rate corresponding to the salary step in the salary
ramngescale to which the employee is assigned.

Bi-weeklv Pay Period: Fourteen (14) consecutive calendar days which begins on a
Tuesday and ends with the second Monday thereafter.

Break In Service: A break in employment from the County such as a termination or
resignation. A break in service does not occur because an employee is on an unpaid
status.

Calendar Year: January 1 through December 31.

Compensatory Time: Time off with pay at the base hourly rate to which an employee is
-1-



entitled, as provided for in this Memorandum, instead of cash compensation.

County: The County of Sonoma, the Sonoma County Water Agency, any of its
organizational units or boards and commissions, as administratively determined by the
County; may include appointing authority, Board of Supervisors, Chief Administrative
Officer or a supervisor.

Domestic Partner; A "domestic partnership” shall exist between two persons, one of
whom is an employee of the County, covered by this Memorandum of Understanding,
regardless of their gender and each of them shall be the "domestic partner” of the other if
they both complete, sign, and cause to be filed with the County an "Affidavit of Domestic
Partnership” attesting to the following:

a.  The two parties reside together and share the common necessities of life;

b.  The two parties are not married to anyone, eighteen years or older, not related
by blood closer than would bar marriage in the State of California, and
mentally competent to consent to contract and are not acting under fraud or
duress;

c.  The two parties declare that they are each other’s sole domestic partner and
they are responsible for their common welfare;

d.  The two parties agree to notify the County in writing if there is a change of
circumstances attested to the affidavit; and

e. The two parties affirm, under penalty of perjury, that the assertions in the
affidavit are true to the best of their knowledge.

Termination - A member of a domestic partnership may provide notice of the end of

said relationship by filing a statement with the County. In the statement, the person

filing must affirm, under penalty of perjury, that 1) the partnership is terminated and

2) a copy of the termination statement-has been mailed to the other partner.

New Statements of Domestic Partnership - No person who has filed an affidavit of

domestic partnership may file another such affidavit until six months after a

statement of termination of the previous partnership has been filed with the County.

This requirement does not apply if the earlier domestic partnership ended because

of the death of either partner.

Emergency Operations: The performance of County functions or services necessary, in
the opinion of the County, to protect or preserve the lives, safety, health, or property of
the County.

Employee: Any person legally employed by the County and a member of the bargaining
unit represented by the Union.

Employee Full-Time: An employee who is employed in an allocated position which is
regularly scheduled for eighty (80) hours of work in each pay period.

9-



Emplovee Part-Time: An employee who is employed in an allocated position which is
regularly scheduled for less than eighty (80) hours of work per pay period. Unless
otherwise specified in the Memorandum, the term "part-time employee" shall include
both employee 3/4 part-time and employee part-time. ' ‘

Flex-Time Work Schedule: A non-regular work schedule with or without a consistent
pattern as to the number of work hours per day or week, but an arrangement whereby the
employee is obligated to perform work and be responsible for flexing the hours of his/her
own work schedule in accordance with written arrangements agreed to by the employee
and the appointing authority. Employees assigned to a flex-time work schedule will be
eligible for overtime only when the hours worked excéed eighty (80) in a pay period.

In-Service Hours: All hours in pay status excluding overtime.

Pav-Paid Status: Whenever an employee is at work, absent on a paid holiday, absent on
leave with pay, or absent on authorized compensatory time off.

Probatlonarv Emplovee: An employee who is serving a probatlonary penod as provided
in the Civil Service Rules.

Probationary Period: A period which is used for the adjustment and evaluation of a
newly appointed or reassigned employee as provided for in the Civil Service Rules.

Ré,qula:r Work Schedule: The determination by the County of an employee's specific
work days, work weeks, and work shifts, established on a regular, ongoing basis.

Regular Work Day: A twenty-four (24) hour period containing a specified number of
hours of work (normally no more than 8, 9, or 10 consecutive hours of work) and

normally interrupted by a meal break.

Salary: Means only wages and premiums, but does not include benefits such as
insurance, vehicle use, paid leaves or other economic benefits.

Salary RameeScale: The salary level for any given classification. The salary zangescale
shall consist of nine (9) salary steps, each approximately two and one-half percexit (2.5%)
apart and identified with the letter "A" through "I". Each salary remgescale shall be
identified by a number that shall correspond with the cents per hour of the "A" step of
that salary zengescale. Slmﬂarly, each step of the salary faﬁg'cscale shall be expressed in
cents per hour.

| Split Work Day: A twenty-four (24) hour period containing no more than 8, 9, or 10
-8-




non-consecutive hours of work.

Work Shift: The hours which an employee is scheduled to work within a regular or split
workday.

FOR THE COUNTY: FOR ESC:

Wﬂbﬁéﬂa/ 74&91@/ //é

Dﬂate:ﬂéé?ﬂ/% Date: g//é//—;




Settlement Proposal
COUNTY OF SONOMA December 20, 2013

ENGINEERS AND SCIENTISTS OF CALIFORNIA, LOCAL 20 (ESC)
Health Professionals, Unit 75

TENTATIVE AGREEMENT
December 20, 2013

The County of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“Union”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (“MOU”). No tentative agreement shall be a final
agreement except as part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by
the ESC bargaining unit and the County Board of Supervisors. Both parties agree to
recommend the total package agreement to their constituents.

ARTICLE 4: TERM OF MEMORANDUM

| 4.1 Thefollowang-itemsThis Memorandum of Understanding shall constitute the

- complete and full agreement of the parties concerning wages, hours, and
| other terms and conditions of emplovment for employees in the bargaining
unit. The parties agree that all changes from the 2012 Memorandum of
Understanding contained herein will become effective January 14, 2014 Juls
34—2012fupon adoption by the Board_of Supervisors) unless otherwise
specified. This Memorandum will expire and otherwise be fully terminated

by 11:59 pm on December-33,-2012February 29, 20186.

4.2 In the event the Union gr the Countv desires to negotiate a successor
Memorandum of Understanding, it shall serve on the Ceuntyother pariv by
{%e—%ae——ée—teﬁﬁmed}a}cms% ,Z; Z;éﬁ", its written request to commence

ne gotlatlons

successor Memorandum of Understandmg

FOR THE COUNTY: FOR ESC:

Date‘: z@%)ﬁz 20/ 5
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~f - - ~County Package .
Settlement Proposal

COUNTY OF SONOMA December 20, 2013

ENGINEERS AND SCIENTISTS OF CALIFORNIA, LOCAL 20 (ESC)
Health Professionals, Unit 75

December 20, 2013
TENTATIVE AGREEMENT

The County of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“Union”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (*MOU”). No tentative agreement shall be a final
agreement except as part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by
the ESC bargaining unit and the County Board of Supervisors. Both parties agree to
recommend the total package agreement to their constituents.

ARTICLE 5: SALARIES

51 Salaryv Scales

The salary zanges-scales shown in Appendix A, of this Memorandum will be
applicable to employees in this unit. ‘

5.2 Benchmark and Related Classifications including negotiated salary
relationshins are shown in Apvendix B,

5.3 Salarv Increases

Effective with the nav veriod that begins December 9. 2014 the Countv shall
increase by one percent (1%) the A-1 stens of each scale in the Salarv Table
specified in Apvendix A,

Hifective with the nav veriod that begins July 7. 20158, the Countv shall
increase by two percent (2%) the A-I stens of each scale in the Salary Table
specified in Apvendix A, '

5.4  Hourly Cash Allowance

The County shall pay each permanent full and part time employee, in
J addition to their hourly regular earning rate from the salary schedule, a cash
allowance of $3.45 per pay status hour that the employee is in paid status

MP #4823-8862-3639 v2



excluding overtime, up to a maximum of eighty (80) hours in a pay period (or
approximately a maximum of $600.00 per month).

Such hourly cash allowance is compensation for services rendered in that
pay- period and shall be taken into account for the purposes of computing
employees' final compensation for pension purposes, as well as all usual
taxation as their regular earning rate from the salary schedule. It shall not
be included on the salary schedule and shall not be impacted by future
increases on the salary schedule. It is not intended as a supplement toward
medical, dental, or any other insurance or benefit.

FOR THE COUNTY: FOR ESC:

1 4

Date: /—/}//9?//’3

Date: / %?/ﬁ
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County Package
" Settlement Proposal
December 20, 2013
COUNTY OF SONOMA Revised

ENGINEERS AND SCIENTISTS OF CALIFORNIA, LOCAL 20 (ESC)
Health Professionals, Unit 75

TENTATIVE AGREEMENT
December 20, 2013

The County of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“Union”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (“MOU”). No tentative agreement shall be a final
agreement except as part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by
the ESC bargaining unit and the County Board of Supervisors. Both parties agree to
recommend the total package agreement to their constituents.

ARTICLE 6: HOURS OF WORK AND OVERTIME

6.1 Purpose Of This Article

55 YV 1S X - g v ' »; Y
Article describes the parties’ agreement on matters within the scope of

representation related to work schedules, work hours. and overtime. Hours
specified under types of employment indicate a commitment by the County to
minimum and maximum hours each employee is to be regularly scheduled, as
long as there is sufficient work. '

6-2—Article 6 applies to the following Ftypes Gof Eemployment

a) Full-Time: An allocated position which is regularly scheduled for eighty
(80) hours of work in a bi-weekly pay period. '

b) Part-Time: An allocated position which is regularly scheduled for less
than eighty (80) hours of work in a bi-weekly pay period. Part-time
employees shall be eligible to receive vacation, sick leave, and holiday
benefits on a pro-rata basis. Usage and accrual of said-these benefits
shall be governed by the same rules and regulations applicable to full-
time employees.

6.2 Work Schedules

The County reserves the right to establish and modify work schedules.



6.3 County Work Schedules — Flex-Time And Alternative Work Schedules

6.3.1

6.3.2

Iex-Time Schedule

In—addition—tThe County reserves the right to utilize a flex-time
schedule. As defined in Section 2.1, an employee and the employee’s
supervisor must agree to assignment to flex-time. Employees
assigned to a flex-time schedule will be eligible for overtime only
when the hours worked exceed eighty (80) in a pay period. The
County reserves the right to discontinue the flex-time schedule and
reassign an employee to a normal daily work schedule based on the
operational needs of the department.

Alternative Work Schedules

Alternative Work Schedule is a regular schedule that is other than

the standard 5/8 schedule (eight hours per day, five days per week).
Examples include a 4/10 schedule (ten hours per day, four days per
week) or a 9/8/1 schedule (eight. nine hour days and one eight hour
day with one day off in a biweekly pay period). Pursuant to the
County Alternative Work Schedule 9-8-1 Policy. such alternatives
are offered to allow workable schedules for employer and employee
and must not create overtime as required under any of the Articles
of this agreement or as required by law.

Emplovees may request and department heads wmay utilize
alternative work schedules whenever such schedules will be

beneficial to the County and will not incur overtime bevond the
County’s usual and customary overtime needs under the emplovee’s
regular work schedule. Pursuant to the County Alternative Work
Schedule 9-8-1 Policy, an employee and the County must agree to
and complete a written agreement specifying the work week,
scheduled days of the week, and hours to be regularly worked for
the alternative work schedule. Emplovees assigned to an
alternative _work schedule will be eligible for overtime
compensation when the employee performs any authorized work in
excess of forty (40) hours in a work week. The County reserves the
right to discontinue the alternative work schedule and reassign an

emplovee to a normal daily work schedule based on the operational
needs of the department.

6.4 Posting Of Work Schedules

For the convenience of employees, work schedules will be posted in advance.
The County may require and authorize an employee to work overtime if the

overtime is essential to the continuing efficient operation of the department

in which the emplovee works.

MP #4814-1158-4271 vl
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6.5

6.6

6.7

6.8

6.9

Changes Of Work Schedule

a) Except in cases where emergency operations require, notice of a change
in work schedule arising from other than transfer or promotion shall be
given to the affected employee not less than seven (7) calendar days
prior to the effective date of the schedule change.

b) Failure to give the seven (7) days notice to a full-time or part-time
employee shall entitle the affected employee to one and one-half (1.5)
times the employee’s base hourly rate for all hours actually worked on
the new schedule which are at variance from the employee’s previous
schedule until seven (7) calendar days notice is given.

c) If any full-time employee has been given seven (7) calendar days
advance notice of a shift change and the shift change results in the
employee doubling back to work the new shift after leaving the work
site, all hours worked on the new shift within the employee’s same work
day as the former shift will be paid at the employee’s base rate, not at
overtime.

Emplovee PreferenceRequested Schedule Change

Notwithstanding Section 6.7, if an employee requests in writing a change in
schedule for the employee’s own convenience and sueh—the request is
approved, the employee shall waive overtime resulting from the schedule
change as long as the total number of hours does not exceed eighty (80) in
any one pay period.

FLSA Overtime

Fair Labor Standards Act (FLSA) overtime shall be defined as hours actually
worked in excess of forty (40) hours in a work week. Applving FLSA legal
standards. the County shall compensate an emplovee for overtime at the rate
of one and one-half (1.5) times the emplovee’s base hourly rate of pav.

Overtime — Non-Statutory — Non-Exempt Emuplovee

Non-statutory overtime for non-exempt emplovees is defined as all hours
worked in excess of 40 hours in paid status in a 7 dav work period or in
excess of 80 paid status hours in a 14-dav work period: or hours worked in
excess of the normal full-time daily work schedule established by the County
(in excess of 8 hours for the 5/8 schedule, 9 hours for the 9/8/1 schedule. or 10
hours for the 4/10 schedule).

Overtime — Non-Statutory — Exempt Emplovees

Non-statutory overtime for exempt emplovees is defined as all hours worked
in excess of 80 paid status hours in a pav period: or hours worked in excess of

MP #4814-1158-4271 v1 -3-



the normal full-time dailv work schedule established by the Countv on a
regular work day (in excess of 8 hours for the 5/8 schedule, 9 hours for the
9/8/1 schedule, or 10 hours for the 4/10 schedule).

- H—0OvertimeAnd-Compensatory—Fime

6.10

6.11

6.12

Overtime-for-all-employeecsis-defined-as-howre-worked:
a)—In-exeess-of-eighty-(80)-hours-in-a-hi-weelly-pay-period;
b)—%n—ex%ss—e@e&gh%{&%&mﬂs—éfewé#&sehedaﬂe%ekm%(g}hemq—@ew

er—A-part-time-employee-who-works-in-excess-ofcight-hours(8-hrs/b-days)
or—ten—(-0)-houre—4H0)-on—a—shift-with~a—pertion-of-the—time—worked
extending—past—the—end—of-the—employec’s—repular—workday shall-be
entitled-to-overtimefor-all-hours-over-eight-(S)-orten0)-hours—Such
evertime—hours—workedshall-net—eount—in—the-computation-of-overtime
for-non-conseeudive-hours-worled-laterin-the-sameregular-workday:

Overtime — Non-Statutory — Part-Time Emplovees

A part-time emplovee who works in excess of eight hours (8 hrs/5 days) or ten
(10) hours (4/10) on a shift with a portion of the time worked extending past
the end of the emplovee’s regular workday shall be entitled to overtime for all
hours over eight (8) or ten (10) hours. Such overtime hours worked shall not
count in the computation of overtime for non-consecutive hours worked later
in the same regular workday. (Previous MOU § 6.11.e)

Overtime Required And Authorized

The County may require or authorize an employee to work overtime if such
the overtime work is necessary in the judgment of the County. No employee
shall work overtime unless authorized by the employee’s supervisor.

Overtime Pay

OAIll overtime (FLSA overtime and non-statutory overtime) compensation
shall be paid at the rate of one and one-half times (1-1/2) the employee’s base
hourly rate of pay for each overtime hour worked through the twelfth
consecutive hour, and after the twelfth consecutive hour, overtime shall be
earned at the rate of two (2) hours for each one (1) overtime hour worked.
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6.13

6.14

6.15

6.16

6.17

6.18

Overtime In Cash Or In Compensatory Time

All employees shall be compensated for FLSA overtime and non-statutory
overtime worked either:

a) In cash at the rate of time and one-half (1.5) for hours worked; or

b) As compensatory time off at the rate of time and one-half (1.5) for hours
worked.

Emplovee Choice

The employee assigned to overtime shall make an irrevocable choice each
time assigned to overtime whether to be compensated in cash or
compensatory time until the employee has accrued credit for a maximum of
forty (40) hours of compensatory time.

County Choice

The County has the right to specify how an employee will be compensated for
additional overtime when an employee has an accumulation of forty (40)
hours of compensatory time up to a maximum of eighty (80) hours of
compensatory time. Th1s decision is final and not subJect to grlevance or

Cash Pav Only

After eighty (80) hours of compensatory time has been accumulated, the
department shall compensate the employee in cash for any additional

overtime worked.;—additional—annual-—sick leave—conversion—and-for—any
sdditional-holdaywerk:

Approval For Compensatory Time Off

No employee shall take compensatory time off without prior approval of the
employee’s appointing authority. The appointing authority shall attempt to
schedule such time off at the time agreeable to the employee.

Accrued Compensatory Time — Pavment At Separation

Each employee who is separated from County service shall be entitled to
payment for accrued compensatory time at the employee’s base hourly rate at
the time of the employee’s separation or in accordance with law.

MP #4814-1158-4271 v1 -5-



6.19 Overtime Not Cumulative

Overtime eligibility provisions are not cumulative. An employee shall not be
entitled to multiple overtime compensation even though more than one of the
conditions set forth herein may apply with respect to a particular unit of
time.

6-21—Hours Ineluded-For-Overtime

s Do, L2 s
. -, /@—&Q/Z

Date: /2/9{)&//3

Date: /I%}J/AJ/ >
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COUNTY OF SONOMA
ENGINEERS AND SCIENTISTS OF CALIFORNIA, LOCAL 20
(ESC) ‘
Bargaining Unit: 0075

TENTATIVE AGREEMENT
August 16, 2013

The County Of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“ESC”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (“MOU”). No tentative agreement shall be a final
agreement except as a part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by
the ESC bargaining unit and the County Board of Supervisors. Both parties agree to
recommend. the total package agreement to their constituents. :

‘Amend Article 7 as follows:
ARTICLE 7: STAFF DEVELOPMENT

7.1 Staff Development Benefit Allowance

Each full and part-time employee in the bargaining unit shall be entitled to a
Staff Development Benefit Allowance. Eligible employees may request
reimbursement for allowable expenses, upon approval of the appointing
authority, and as defined in the County’s Staff Development Benefit
Allowance Program, Administrative Manual.

7.1.1 Staff Development Benefit Allowance — Amounts

The annual Staff Development Benefit Allowance and carry-over
amount will be provided to all full and part-time eligible employees
as specified in the following table:

Full-Time : . ,
(075 and above) $600 $400 $1,000
Part-Time : ‘
(less than 0.75 FTE) $300 $200 $500




7.1.2

7.1.8

Carryover funds shall not be cumulative. Details of this program
are described in the County’s Staff Development Benefit Allowance
Program, Administrative Manual.

Computor Hardware and Mobile Devices

Up to $3753260 of the Staff Development Benefit Allowance may be
used towards reimbursement for the purchase of computer
hardware and mobile devices once every two (2) years, as defined in
the County’s Staff Development Benefit Allowance Program
Administrative Manual. Monthly service charges for internet and
mobile communication connections are not reimbursable under this
Program. The use and approval of all computer hardware, and
mobile devices is subject to review by the department head (or may
be-delegated-to-a senior manager ealydesignee) and is subject to the
specific job requirements for each job classification in that
department. All computer hardware, and mobile devices must be
directly job related, must be used for County business a minimum
of 50% of their use and requires department head (or senior
manager designee) authorization in order to qualify for
reimbursement. Department head authorization for the use of this
benefit towards reimbursements for computer hardware; and
mobile devices must be outlined and approved in the employee’s:
annual Professional Development Plan or proposal and will be
considered together with other staff development training and
educational priorities required by the department head.

Physical Fitness/Wellness

Up to $100$250 of the total annual Staff Development Benefit
Allowance is available for wellness related expenses, such as
reimbursement of regular fitness program costs, weight reduction
and smoking cessation programs (including patches) An eligible
employee may reguest reimbursement for allowable expenses, upon
approval of the appointing authority, and as defined in the County’s
Staff Development Benefit Allowance Program Administrative Plan
Manual.

7.2 Continuing Education Leave

Employees in-ealeocated-positions-are eligible for Continuing Education Leave
subject to the following conditions: (1) Courses taken on County time must
be directly related to the employee’s present position, or career advancement
within the present County department. (2) Requests for suek-leave must be
approved by the employee’s appointing authority. This provision will be
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7.3

applied as consistently as possible and sueh-leave shall not unreasonably be
denied. (3) Approval for sueh-leave will be based, in the judgment of the
County, on the needs of the County, the needs of the employee and the
availability of adequate resources to cover the absence of the employee.
(4) Time spent by an employee on an approved continuing education leave
will be considered as normal time worked for the period of the employee’s
absence which falls within the employee’s regular work schedule.
(5) Approval of one course does not automatically constitute approval for an
entire series unless specifically authorized by the appointing authority.
Approval or denial of leave will be provided to employees in writing. in a
timely manner.

In-Service Training

The County shall make every effort to provide a program of In-Service
training that is designed to maintain a high standard of performance and to
increase the skills of employees in the bargaining unit. Training courses to
be attended shall have a direct bearing on the work of the employee.
Attendance at training courses may be authorized by the department head.
Decisions by department heads on requests by employees should be based
upon the effect the absence of the employee will have on the department’s
operations and its ability to continue to provide the services and perform the

" functions for which it is responsible; and the relationship of the subject of the

program, seminar, conference or workshop to the function performed by the
employee and the department, and the employee’s professional development.

7.3.1 In-Service Training Reimbursement

Expenditures for travel, meals, lodging, registration and other
items may be included as part of the In-Service training line item in
each of the department’s budgets. Occasionally, the departmental
budget may not permit trips to be paid by the County. The
employee may feel that the trip would be of benefit to the
employee’s professional development, and therefore, would be
willing to pay the expenses if the employee were permitted time off
from work at full salary. In addition, other public or private
agencies provide grants that can be used to cover the cost of the
training.

7.3.2 In-Service Training Requests

When several employees within a department make requests to
attend In-Service training and it is not possible to grant attendance
for all those employees who have made such a request, because of
the criteria listed in Section 7.3, the department head shall
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establish an attendance list based upon the following order of
priority: prior identified training needs; prior attendance at similar
courses; and seniority (continuous service).

7.4  Staff Deyelopment Benefit Allowance Program, Administrative Manual

The Department of Human Resources shall develop, modify, implement and
administer administrative and programmatic guidelines to remain in
compliance with Internal Revenue Services guidelines, based on the County’s
Staff Development Benefit Allowance Program, Administrative Manual.

FOR THE COUNTY: FOR ESC:

Date f/// AZﬂ/.B Date: %%//3
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" Dec. 13, 2013
COUNTY OF SONOMA Package Component

ENGINEERS AND SCIENTISTS OF CALIFORNIA LOCAL 20
Health Professionals, Unit 75

TENTATIVE AGREEMENT

December 13, 2013

The County Of Sonoma (“County”) and the Engineers and Scientists of California, Local 20
(“ESC”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (“MOU”). No tentative agreement shall be a final
agreement except as a part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by
the ESC bargaining unit and the County Board of Supervisors. Both parties agree to
recommend the total package agreement to their constituents.

Amend Article 8 as follows:
ARTICLE 8 - LEAVES OF ABSENCE
81 Vacation

Each employee shall accrue and may use vacation leave with full pay
providing that the maximum accumulation shall be no more than two
hundred eighty (280) working hours.

8.2  Part-Time Vacation Accrual

Part-time employees shall accrue vacation leave on a pro-rata basis; usage and
accrual shall be governed by the same rules and regulations applicable to full-
time employees.

8.3  Vacation Accrual Rates

Each employee who has completed the following In-Service hours shall accrue
vacation leave at the appropriate rate shown below. In-Service hours include
all hours in pay-paid status excluding overtime. Rates shown below will be
adjusted to reflect any unpaid time in each pay period.

RATE MAXIMUM
YEARS OF COMPLETED PSR FOR 50 | ACOUMU-
SERVICE
FULL-TTME SERVICE COMPLETED SERVICE HOURS HOURS
0 through 2 years 0to 4,173 3.07 280
2 through 3 years 4,174 to 6,260 3.68 280
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3 through 4 years 6,261 to 8,347 3.99 280

4 through 5 years 8,348 to 10,434 4.29 280
6 through 10 years 10,435 to 20,870 4.60 280
10 through 15 years 20,871 to 31,305 5.83 280
15 through 20 years 31,306 to 41,741 6.44 280
20 through 25 years 41,742 to 52,177 7.05 280
26 or greater years 52,178 or more 7.36 280

Effective Julv 1, 2014, for each emplovee who has completed the following In-
Service hours shall accrue vacation leave at the appropriate rate shown
below. In-Service hours include all hours in paid status excluding overtime.
Rates shown below will be adjusted to reflect anv unpaid time in each pav
period.

RATE MAXIMUM
YEARS OF COMPLETED FOR 80 | ACCUMU-
IN- LATED
SERVICE

0 through 2 years 01t04.173 3.72 280
2 through 3 years 4,174 10 6.260 4.33 280
3 through 4 vears 6.261 to 8.347 4.64 280
4 through b vears 8.348 10 10,434 4.94 280
5 through 10 vears 10,435 to 20.870 5.2 280
10 through 15 yvears 20.871 t0 31,305 6.48 280
15 through 20 vears 31.306 to 41.741 7.09 280
20 through 25 vears 41,742 t0. 52,177 7.70 280
25 or greater vears 52,178 or more 801 - 280

8.4 Reappointment

Each employee with 10,435 working hours (five (5) or more years) in pay-paid
status who resigns in good standing and who is later reappointed within two
years of the resignation, shall be credited with 4,174 hours (two years) of
continuous service for purposes of new vacation accrual. Each employee with
10,435 In-Service hours (five or more years) of continuous service who was
laid off and who is later recalled from layoff within two years shall be
returned to the place on the accrual table (in Section 8.3, above) that the
employee occupied when laid off.
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8.5  Vacation Schedule

Vacation schedules shall be arranged by the department head with particular
regard to the needs of the service, and whenever possible, with regard to the
wishes of the employee.

Every effort shall be made to arrange vacation schedules so that each
employee will take as much vacation in each year as accrues to the employee
in that year. Each employee’s vacation time may be so divided as the needs
of the service require or permit. No employee may take vacation without
advance approval of the department head or appointing authority. No
employee may take vacation leave in advance of that actually accumulated by
the employee at the time such leave is taken. When an employee is restricted
on the use of vacation time during a certain month, or months, of the year,
due to the needs of the County, the County shall make every reasonable
effort to accommodate the employee’s request(s) to use vacation time during
other months of the year.

8.6 Separation Payvment

Each employee who is separated from the County service shall be entitled to
payment in lieu of all unused vacation leave which the employee may have
accumulated as of the employee’s last day of work and shall be computed on
the basis of such employee’s base hourly rate at the time of termination.

8.7 Seheduled-Holidavs — Paid

be-entitled-to-payfor-such-paid-holidays;The County shall provide full-time
and part-time County emplovees the following paid holidavs, provided that
an employee wmust-beis in pay-paid status on the employee’s last regularly
scheduled workday before the holiday, and the employee’s first regularly
scheduled workday after the holiday.

(1) New Year’s Day, January 1st_*

(2) Martin Luther King’s Birthday, 3rd Monday in January
(3) Lincoln’s Birthday, February 12th_*

(4) Washington’s Birthday, 3rd Monday in February

(5) Memorial Day, the last Monday in May
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(6) Independence Day, July 4th *

(7) Labor Day, the first Monday 1in September

(8) Veteran’s Day, November 11th *

(9) Thanksgiving Day, the 4th Thursday in November, or as designated by
the President *

(10) The day following Thanksgiving Day *

(11) Christmas Day, December 25th *

(12) Each day appointed by the Governor of the State of California and
formally recognized by the Board of Supervisors of Sonoma County as a
day of mourning, Thanksgiving or special observance.

* Date-Specific Holidays

An emplovee on leave without pav who has paid leave remaining (including
vacation, sick leave or compensatory time), shall not be permitted to use paid
leave as paid status days before or after a holiday for the purpose of receiving
holiday pay.

$-8—Fleating-Holidav-And-Eve

8.8

a—Hoating—Heliday—In—lieu—of—an—additional—heliday,—each—full time
employee—who—isin-pay—status-on-the-last-working-day-of June-and-the
frst—working—day—of—July—shall-be—granted—fourteen—I4)—hours—of
eempe&sate&y%rme—wiﬁeh—maﬁn—be—wkems—%uﬁe—e&eﬂ—a—day—mmﬁaﬁy

Elimination Of Floating Holidavs And Holiday Eve Hours

The entitlement to and accrual of floating holidav and holiday eve hours is
suspended effective June 30, 2013, and eliminated effective June 30, 2014.
(The 2013 savings realized by suspending the entitlement to and accrual of
ﬂoatina holidav and holidav e've hours was cxodited 'ioward Lhe 3% iotal

£t BN S mmm.mmmwm.mm ........

flo(mne: hohdav hmus :md hohda.v eve hom% WIH remain in the
Compensatory Bank. and mav be taken as time off on a dav mutually
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8.9

8.10

agreeable to the emvlovee and the Department Head and mav pot be cashed
out. Only an emplovee who is separated from County service shall be entitled
to pavment for anyv remaining hours with the Compensatory Bank at the
emplovee’s base hourly rate at the time of the emplovee's separation.

Holidays — Observed-AsFellows
If a seheduled-date-specific holiday listed in Section 8.7 falls on a Saturday,

the preceding Friday shall be the Countv observed holiday. If a seheduled
date-specific holiday listed in Section 8.7 falls on a Sunday, the following
Monday shall be the County observed holiday. All other seheduled-date-
specific holidays shall be observed on the date specified in Section 8.7.

Holiday Compensation

a) Full-Time Emplovees

A full-time employee whose assigned work schedule includes-neitherdoes
not include either the %%e&kﬁeémzie %e{ ific hohday ner-or the Cangzx
observed holiday, shall reeeis Lot ory—time o3
e%%}—he&es—eﬁp&&é—h@h@ﬁme—ee%z ve the holidav (and ne't work) on
one of the emplovee’s regularly scheduled work davs during (1) the same
pav period as the Countv observed holidav, (2) the week before the pav
seried including the Countv observed holiday, or (3) the week after the
vav_period including the County observed holiday, All other full-time
employees whose regular assigned work schedule includes either—the
seheduled—date-gpecific _holiday or the Countv observed holiday shall
receive their regular eight (8) hours at their base hourly rate of pay. An
employee who actually works on either the seheduled—date-specific
hohday or the w&mﬂ' observed holiday listed in Section 8.7 shall be

] rbioncompensated for the hours actually
Worked An employee Who Works on both the scheduled holiday and the
Countyv observed holiday shall elect which day shall be compensated at
the overtime rate. However, only one day shall be compensated at the
overtime_rate. This paid holiday benefit shall be reduced proportionally
by any unpaid time in the pay period in which the holiday falls.

o
L

- 8 -

b) Part-Time Emplovees

Any part-time employee shall, for each holiday in the pay period, receive
holiday pay equivalent to one-tenth (1/10th) of an hour for each hour
regularly scheduled to be worked based on the employee’s ongoing work
schedule. If the employee’s total hours in paypaid status (excluding the
holiday benefit) exceed the hours regularly scheduled to be worked, the
employee shall receive holiday pay equivalent to one-tenth (1/10th) of an
hour for each hour in pay-paid status (excluding the holiday benefit).
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This holiday pay shall not exceed eight hours for each holiday. A part-
time employee employed before June 26, 2001, who worked a regular
schedule of less than thirty-two (32) hours per pay period shall continue
to receive a minimum holiday benefit of 3.2 hours for each holiday in the
pay period, until such time the employee’s regular schedule is changed to
thirty-two (32) hours or more or a break in service occurs.

Upon approval of the appointing authority, a part-time employee may
elect to accrue compensatory time in lieu of holiday pay only when the
holiday pay status creates hours in excess of the employee’s regular
allocated full time equivalent. Holiday accrued as compensatory time
will not count as In-Service nor affect the accruals or pro-ration of
benefits until used in a later pay period.

8311—Veaeation Buy-Back

8.11

8.12

Each-emplovecmay-request-and-receive-payment-at-the-base-hourly-ratefor
up-to-eighty-(80)-hours-of aeervedvacationinany12-month-periodprovided
thatthere-is-a—minimum—remaining-balance—ofeighty—(80)-hoursfollowing
payment:

The-Side-Letter-between ESC-and-the-County-on-MTO-for-fiseal year 2031112
is-attached-and-incorporated-by-this-reference—Appendixby

Sick Leave Accrual

Each full-time employee shall accrue and accumulate sick leave at the rate
3.680 In-Service hours for each completed eighty (80) hour pay period of
service. In-Service hours include all hours in pay—paid status excluding
overtime. This accrual rate shall be adjusted to reflect any unpaid time in
each pay period. Part-time employees shall be eligible to receive sick leave on
a pro-rata basis. Usage and accrual of said—sick leave benefits shall be
governed by the same rules and regulations applicable to full-time employees.

Sick Leave Usage

Earned sick leave crédits may, with the approval of the department head, be
used by the employee for the following purposes:

a) During the employee’s own incapacity due to illness or injury;

b) During the time needed by the employee to undergo medical or dental
treatment or exam1nat1on

¢) When a woman emplovee is disabled by pregnancy, which means that in

the opinion of her health care provider. she is unable because of
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sregnancy o work at all or 1 is unable fo perform anv one or more of the
ssential functions of her job or to perform these functions without undue
k to herself the successful completion of her pregnancy. or fo other
DErsons; or. if. in the opinion of her health care provider, she is suffering
vom anv of the conditions Ezwzed in California Code of Regulations.
Title 2. %emiam ;ME Zif& isabibity] : i

;«;

oh

d) When a child, spouse or domestic partner of an employee, who is a
member of the employee’s household or a person for whom the employee
is entitled to a Federal Income Tax dependent exemption, or the
employee’s or spouse’s parent is incapacitated by illness or injury and it
is necessary for the employee to care for such child, spouse, domestic
partner or parent. (Parent for purposes of this section is defined as
biological, foster, or adoptive parent, stepparent, a legal guardian, or
other person who stood in the place of a parent (in loco parentis) to the
employee when the employee was a child. A biological or legal
relationship is not necessary for a person to have stood in the place of a
parent (in loco parentis) to the employee as a child.) Sick leave under
this paragraph shall not exceed forty-eight (48) hours per occurrence
unless extended by joint action of the employee’s department head and
the Director of Human Resources by reason of exceptional hardships.

8.13 Documentation

A-sSigned affirmation-documentation for sick leave shall be required for each

use of sueh-sick leave. Reasonable medical evidence of incapacity may be
required for sick leave of forty-eight (48) hours or less duration, and shall be
required for sick leave use of more than forty-eight (48) hours duration.
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A
40:01-or-more NONE
b

alanee—of—eighty—80)—howrs—siek—leave—must—remain—in—acerunl—after
conversion—Measurement-of-use-is-based-on—the-twenty-six-(26)y-pay-periods
paid-in—the-prior-ealendar-year—Conversion—shall-be-exercived-during-the
second-pay-period-inJanuary-of-cach-ealendar-yearand shall be-based-on-the
gielk-leavebalanece—at-the-end-of-the—first—full-pay-period-of-the preceding
Deeember:

8-16—BielkLeave-PaveffAt- Torminution

Eaeh-employec—who-separates—from—County—service—voluntarily-or by-deaths
layoff—or—retirement—for reason—other-than—disability—shall- be-entitled—to
payment—of—the—monetary—eguivalent—eof twenty-five—pereent(25%)—ofall

8.14 Sick Leave Conversion/PayefEDistribution

a) Conversion at Retirement: Each employee who separates from County

Service on regular, non-disability retirement enly-shall have-the-eption-of

converting one hundred percent (100%) of all unused sick leave
remaining to each employee’s credit at the time of retirement to
retirement se1v1ce credlt as prov1ded by Government Code Sectlon

b) PaveffDistribution at Disability Retirement: EThe County shall pav
each employee separated from County service by disability retirement for

disability-shall be-entitledto-payment-at sueh-the employee’s base hourly
rate for all unused sick leave remaining to such-the employee’s credit as
of the time of separation._ This Section shall not applv to an emplovee
separated from County service by a service retirement. The County shall
not pay an emplovee under this Section for any sick leave hours donated
to the emplovee by other emplovees under a catastrophic leave beunefit.

c) Distribution At Death Or Lavoff: The Countv shall pay each emplovee
who separates from Countv service by death or lavoff the monetary
equivalent of 25% of all unused sick leave remaining to such emnlovee’s
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credit as of the time of sepsyation, computed on the basis of the
emplovee’s base hourly pav,

8.15 Time Off For Voting

If an employee who is a registered voter does not have sufficient time outside
of the employee’s working hours within which to vote at any statewide
general or primary election, the employee may, upon request, be granted as
much working time off without loss of pay as will, when added to voting time
outside the employee’s working hours, enable the employee to vote. An
employee may take off so much time which will enable the employee to vote,
but not more than two (2) hours of which shall be without loss of pay;
provided, that the employee shall be allowed time off for voting only at the
beginning or end of the regular working shift, whichever allows the most free
time for voting and the least time off from the regular working shift.

8.16 Compassionate Leave

A full-time or part-time employee may be granted up to four (4) scheduled
regular work days, a maximum of thirty-two (32) hours, of leave with pay, in
the event of the death of spouse, domestic partner, son, son-in-law, daughter,
daughter-in-law, brother, sister, grandparent, great-grandparent, grandchild,
or parent (as defined in Section 8.13 d) of the employee or of the spouse of the
employee. Up to an additional eight (8) hours of sick leave may be granted to
supplement compassionate leave.

8.17 Court Leave

a) A full-time or part-time employee is entitled to a leave of absence with pay
at the employee’s base hourly rate to respond to an enforceable subpoena
to appear in a court or administrative agency hearing in California other
than as a litigant and for reasons other than those caused by the
employee’s connivance or misconduct. An employee may retain such
payment as may be allowed the employee for lodging, meals and travel,
but as a condition for entitlement to this court leave, the employee shall
make payable to the County of Sonoma any and all fees which the
employee may receive as payment for the service as a witness. An
employee on Court Leave will receive the base rate of pay for those hours
spent traveling to and from the court or administrative agency hearing
and the hours spent attending to the employee’s obligation as a witness so
long as those hours correspond to the employee’s assigned work schedule.
Time spent as a witness or travel time which are outside the employee’s
assigned work schedule shall not be paid. If an employee’s obligation as a
witness expires on any work day with time remaining on the employee’s
work schedule, the employee will be obligated to return to work. '
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8.18

8.19

8.20

b) These provisions do not apply to employees whose appearance is in the
line of duty.

Jury Duty

It is the policy of the County of Sonoma #hat-10 encourage County employees
be-encouraged-to perform service as jurors when summoned for jury duty by a
court of competent jurisdiction. Any employee summoned for jury duty shall
as soon as possible notify his or her supervisor. The employee shall be
entitled to a leave of absence at base hourly rate for such period of time as
may be required to attend the court in response to such summons. An
employee may retain such payment as may be allowed for travel but shall
make payable to the County of Sonoma any and all fees which the employee
may receive in payment for services as a juror. An employee who uses a
County vehicle for travel for jury duty shall make payable to the County of
Sonoma any and all fees which the employee may receive in payment for
travel expenses.

Disaster Leave

Upon approval of the appointing authority, County employees may donate
accrued compensatory time and vacation leave to other County employees
who have lost work time during a Board of Supervisors’ declared state of
emergency. Such donated time will not exceed the total amount of time lost
by the receiving employee including vacation,

compensatory time used and any unpaid leave incurred. Donations must be
made no later than ninety (90) days from the last day lost by the employee.

Leaves of Absence Without Pav Usage Reference Table

dmplovees will be reguired to use accrued paid leaves before a leave of
absence without payv as show in the following table:

- MQU. ":echon/ _ | \ | Sick . |. Vacation C’i‘(} : ' Comment

... A

Yes. Youmay keep | No No

embl.ouee s QW1 mmnam‘rv due 10
illness or iniury.

40 hys.

Yes. Youmay keep | No No
; y ) ! 40 hrs. ‘
mt‘dacal or donml hoaﬁmvnt or
examination.
Section 18.11:(¢c) When a woman Yes, You may keep | No No
is di 3 40 hrs,
Section 18.11 {d) When a child. Yes., Youmay keep | Yes Yes You mayv keep 40
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MOU Seciion _ Sick Vacation | CTO o Comment
spouse. or domestic pariner of an 40 hrs, hours in any
emplovee, who is 2 member of the combination of
emnlovee’s household or z person for _ Vacation & CTO
whom the emplovee is entitied to a
Federal Income Tax dependent
exemuption. or the smploved’s parent or
anv family member as defined is
incanacitated by ilnessfiniury and the
emuploves must cave for him/her,

Section 18.19.8 Non-sick No Yes Yes Mav keep 40 hrs,

TONRAT AHTOR 2 ‘;*-,'" i svent {o Yl 2

FMLA/CFRA gualifving evens (8.2, Anv combination

child hondine leave) of Voo, & CTO

Bection 7.2 Xducalion Lesve Mo Yeg Yes MMust use 511 Vae,
& CTO

Undisclosed reason or extended MNo Yes Yes Must vse all Vag.
& CTO

8.21.1 Each eligible emplovee is entitled to familyv care and medical
leave as provided by the Family and Medical Leave Act (FMLA) and
the California Family Rights Act (CFRA), as amended. The unpaid
leaves under FMLA and CFRA will run concurrently to the extent
vermitted by law with gvailable paid leaves as shown in

¢

Section 819,

To be eligible for family care and medical leave. on the date on which
leave is to begin. 2 full-time or part-time emplovee must have been
emploved by the County for at least twelve (12) months, which need
not be consecutive. and have actuallv worked at least 1,250 hours of
service during the twelve (12) month veriod immediately preceding
the commencement of the leave,

312 8.21.3 Familv Care And Medical Leave Entitlement

Subiect to the provisions of this MOU. County policv, and state and
federal law. including the federal FMLA and the CFRA, an eligible
emplovee is entitled to a total of twelve (12) workweeks of unpaid
leave during azny twelve (12) month period for anv one. or move. of
the following reasons;
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8.21.4
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3323 8.21.3.1 The birth of a child and to care for the
newhborn child (FMILA and CFRA):

199 8.21.3.2 The placement with the emplovee of a child
for adoption or foster care and care for the newly placed
child (FMLA and CFRA);

28  8.21.3.3 To_care for the emplovee's child, parent.
spouse. or domestic partner (CFRA only) who has a
serious _health condition. (Child is defined as biological,
adopted. or foster child, stepchild, legal ward, or child of a
person standing in loco parentis who is under 18 vears of
age or an adult dependent child. Parent is defined as
biological, foster or adoptive parent, stepparent. or legal
guardian. Parent does not include a parent-in-law.)

12 21.3. ecause of an emplovee's serious healt
124 8.21.3.4 Because of an emplovee's own serious health

condition that makes the employee unable to perform the

(Pregnancy  disability counts toward only California
Pregnancy Disability Leave (PDL) and FMLA leave.)

8.21.3.5 Because of any qualifving exigency ariging out of the fact
that the emplovee’s spouse, son, daughter, or parent is a
U.S. National Guard or Reserve member on active duty
(or_has been notified of an impending call or order to
active duty status) in support of a contingency operation
(FMLA only).

Famil sare Care For A Covered

And Medical Leave To

federal law, including the FMLA, an eligible emplovee may take

FMLA leave to care for a covered servicemember with a serious
injury _or illness if the emplovee is the spouse, son., daughter,

parent, or next of kin of the servicemember.

13.2:5—8204 31— A -chisible—emplovees—entitlement—under
Seetion—8:19-4-—3s-hmited—to—a—total-of-twentr-six-(26)
-19-
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113 8.21.5Pav Status And Benefits

(f,z

8.21.5.1 Excevti as provided in this Article (see, a.g.. Section 8.19).
the family care and medical leave will be unpaid. The
Countv  wil, however, continue to provide Countv
contributions toward the health plan premivm during the
period of family care and medical leave for up to twelve
(12) work weeks on the same basis as coverage would
have been provided had the emplovee not taken family
are and medical leave, The emplovee will be required to
continue to pav_ the emplovee’s share of premiwmns
yavments, if anv.,

8.21.5.2 Nothing in this Section shall preclude the use of medical
or pregnancy disabilitv leave in Section 2.9 (Medical
Dental & Vision Benefits — Medical or Pregnancy
E}im%éﬁ.‘iv} when the emplovee is medically incapacitated
or disabled. If an emplovee does not gualify for continued
'@@ﬂ@ﬁ‘is under this Section 838588 205 or Section 9.9
{(Medical or Presnancyv Disgbility Leave) and the emplovee
wishes 1o continue benefit coverage. then Section 9.8
(Continuation of Health Benefits Coverage) applies,

114 8.21.6 Relationshin Of Fa ﬁ@ Care And Medical Leave To Other
Leaves

Anv leave of absence that gualifies as familv care and medical leave
and is designated by the Countv as f& ms%x care and medical leave
will be counted as runninge concurrently with anv other »aidor
unpeid-leave to which the emplovee mav be entitied for the same
gualifving reason. Section 8.1928 identifies accrued paid leave
which an em Ei}vaﬁe mav _be reguived to use concurrentlv with
unpaid familv care and medical leave,
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- 8.21.7 Relationship To Pregnancy Disability Leave

8.21.8

soctlon 1s in addition to anyv leave taken on account of disaly ity

The family care and medical leave provided under ihis
-
i

o pregnancy, childbirth, or related medical conditions for which an

emplovee may be qualified under state law.

Notice To The County

8.21.8.1 The emplovee must provide written notice (o
the County as far in advance of the leave as possible and
as soon as the emplovee reasonably knows of the need for
the leave. If the need for the leave is foresceable based on
an_expected birth, placement of a child for adoption or
foster care or planned medical treatment. the notice must
be provided at least 30 calendar davs in advance of the
leave, or if not reasonably known 30 calendar davs before
the leave, then as soon as reasonably practicable.

8.21.8.2 The written notice must inform the County
of the reasons for the leave. the anticipated duration of
the leave and the anticipated start of the leave,

medical treatment or supervision
disruption to department operations.

80

147 8.21.9 Medical Certification

MP #4845-0755-8927 v3

8.21.9.1

8.21.9.2

An emplovee’s request for familv care and medical leave
to care for a child, a spouse, or a parent who has a serious
health condition shall be supported by a certification
issued by the health care provider of the individual
requiring care. If additional leave is required after the
expiration of the time originally estimated bv the health

be supported by a certification issued by the emplovee’s
health care provider,

8.21.9.3 As a condition of an emplovee’s return from
leave taken because of the emplovee's own serious healih

-14-
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condition. the emvlovee 1s required to obiain certification
from the emplovee's care provider that the emplovee is
able to resume work,

72 8.21.94 Emplovees are required to use the medical
certification forms available from the Countvy Human
Resources Department to meet the certification and
recertification requirements of this section.
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118 8.21.10 Dusgl Parent Emplovment

Where both varenis are Countv emplovees, allowsable leave for the
birth, adoption, or foster care placement of a child or the care of sn
emplovee’s ill parent is limited to a total of twelve (12) work weeks
in a 1Z-month period between the two emplovees. Their family care
and medical leave entitlement is not limited or combined for any
other qualifving purpose. (See 29 CFR 925 1271(a)(3) for FMLA and
2 Cal. Code Begs, § 7297.1(c) in CFRA Reps)

19 8.21.11 Erplovee’s Status On Returning From Leave

Except as provided by law, on return from familv care and medical
leave, an emplovee is entitled to be returned o the same or
equivalent position the emuiovee held when leave commenced. or o
ap eguivalent position with equivalent benefits. pav. and other terms
and conditions of emplovment. An emnlovee has no right to return
to the same position.  Use of familv care and medical leave will not
result in the loss of anv emplovment benefit that accrued prior to the
start of an eligible emplovee’s FMLA/CFRA leave,

11316 8.21.12 FMLA/CFRA Procedures. Definitions. And Forms

MP #4845-0755-8927 v3

A description of the reguired process and procedures to follow for
intermittent leave and reduced leave schedules, forms 1o use when
reguesting family care and medical leave. and applicable definitions
ave included in the Countv Medical Leave Policv and found on the
County Human Resources Depariment website, and are available
ifrom the Human Resources Department. The provisions of this
Article 8 are sublect fo Article 18, Grievance Procedure. of this MOU,
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8.22

8.23

8.24

but_the County Medical Leave Policy is not subiect to Article 18,
Grievance Procedure, of this MOLT,

=11 8.21.13 This_Section 8.208 shall be interpreted as the legal
minimum__family _care _and medical leave. available to chigible

cmplovees,  The County may grant additional leave without oy
wpder—this—Section—E1M—provided 1t 18 _consistent with  the
applicable provisions of the Sonoma County Civil Service Rules,
Countv leave policies, Section 8.1923, and other provisions of this

memorandum.

Family School Partnership Act

Each employee shall be entitled to school visitation leave in accordance with
California Labor Code Section 230.8.

No Break In Service

No absence under any paid leave provision of this Memorandum shall be

during each absence. All benefits which, under the provisionémbf the
Memorandum, accrue to employees who are in pay-paid status, shall continue

to accrue during such absence.

Leave-Time Off For Donating Blood

If an employee does not have sufficient time outside of working hours to
donate blood, subject to department operational needs, the employee may
without loss of pay take off up to one (1) hour of working time twice a year for
the purpose of donating blood. The employee shall give the employer at least
five (5) working days’ notice that time off for donating blood is desired, in
accordance with the provisions of this Section (8.26).
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8.25

#Ba il & Medieal LeaveAet (EMLAY/California Family Rig) s (OTR

Vacation Purchase Plan

Each eligible full and part-time employee may elect to purchase up to forty
(40) hours of vacation leave each calendar year during their first five (5)
years of permanent, probationary or unclassified employment. Vacation
purchased shall not exceed two hundred (200) hours. Part-time employees
will be eligible to purchase vacation time on a pro-rata basis. Eligibility will
start from the employee’s first in-service hour with the County of Sonoma.
Eligibility will end upon completion of 10,4351[1ed1] in-service hours. Each
eligible employee must submit a signed vacation purchase plan agreement to
his or her Departmental Payroll Clerk. Upon receipt the employee’s future
bi-weekly salary will be reduced by a minimum of two (2) hour increments
until the purchase plan agreement has been fulfilled. Purchased vacation
will be posted to the employee’s leave balance upon purchase and will be
available to the employee the pay period following purchase. All purchases of
vacation must be completed prior to the end of the calendar year in which the
employee reaches the in-service hours of 10,435.

The additional vacation purchased is subject to the follow guidelines:

a) Purchased vacation must be taken before accrued vacation referenced in
Section 8.3.

b) Purchased vacation is subject to the maximum accumulation limits and
usage in Section 8.3.

¢) Purchased vacation is subject to the same provisions in Section 8.5.
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8.26

d—-Rurchased-—vacationJteave—is-—not—ehgible—for-buy-backSecetion-8-11-and
pPurchased-vacation-balances-willnot-beaneludedan-the-eipghty{80-hour
remaimne-vacation-balonee-requirementin-Seetion-S:-14-

d) Purchased vacation hours when taken as time off will not be included in
pay-paid status hours for the purposes of shift pay and premium pay.

e) Purchased vacation hours will be paid off at the employee’s base hourly
rate at the time of termination.

Voluntary Time Off (VTO) Program

VTO Program eligibility, authorization of use, and conditions are specified
and limited to the VTO Program document (Appendix E), which 1is
incorporated herein by reference. The decision to use and authorize VTO is
at the discretion of the department head. This section, 8.25, and the terms,
authorization, and conditions are not grievable or subject to arbitration.

FOR THE COUNTY: FOR ESC:

4

Date:

/OLAQD/ /3 Date: /2/3/)'///%

MP #4845-0755-8927 v3 -18-



County Package
Settlement Proposal

COUNTY OF SONOMA December 20, 2013

ENGINEERS AND SCIENTISTS OF CALIFORNIA LOCAL 20
Health Professionals, Unit 75

TENTATIVE AGREEMENT
December 20, 2013

The County Of Sonoma (“County”) And Engineers and Scientists of California, Local 20
(“ESC”) have negotiated and reached a Tentative Agreement on this provision of the
Memorandum of Understanding (“MOU”). No tentative agreement shall be a final
agreement except as a part of a total package agreement between the parties. Both parties
agree that final approval of the entire comprehensive agreement is subject to ratification by
ESC bargaining unit and the County Board of Supervisors. Both parties agree to
recommend the total package agreement to their constituents.

ARTICLE 9: HEALTH AND WELFARE BENEFITS FOR ACTIVE
EMPLOYEES

9.1 Active Emplovee Health Plan

Eligible emplovees are allowed to enroll themselves and their eligible spouse
or domestzc partner, and/or chlldlen in a County plan. An eligible employee

‘ ceis allowed endy—to enroll
elther as a single subscrlber in a County offered medical, dental, vision plan,
and/or dependent life insurance, or as the dependent spouse/domestic partner
of another eligible County employee/retiree, but not both.

If an employee 1s also eligible to cover their dependent child/children, each
child will be allowed to enroll as a dependent on only one employee or
retirees’ plan (i.e., an employee and his or her dependents cannot be covered
by more than one County offered health plan).

An eligible employee is:

¢ A County of Sonoma probationary or regular full-time or probationary or

regular part-time employee (Refer to Section 9.2.8-Part-Time-Employees
—Health-Benefits; regarding plans offered and pro-ration of benefits for

part-time employees).

e An eligible dependent is (as defined in each plan document/summary plan
description):

o Either the employee’s spouse or domestic partner; or

o A child based on your plan’s age limits or a disabled dependent child
regardless of age.
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9.2 Pastieipation-Enrollment in County Offered Health (Medical, Dental. Vision,
Life Insurance) Plans

Election to partieipateenroll in a County offered health plan will take place
durine-within the first full-pay-period30 days following empleyment-date of
hire to a permanently allocated position of .40 FTE or greater, or it shall-will
be made during an annual open-enrollment period._Enrollment in vision and
basic life insurance is automatic. Mid-yvear enrollment can only be permitted

regulations.

The effective date of benefits will be the first of the month following date of
hire or initial eligibility.

9.2.1 County Offered Medical Plan(s)

Effective June 1, 2013, the County will offer the following medical
plans: the County Health Plan PPO, County Health Plan EPO, and
Kaiser HMO 10 co-pa lan. The benefit provisions, co-

payments and deductibles of each plan are outlined in the
Summary Plan Description or Evidence of Coverage as of June 1 of
each coverage year.

Specific reference to a vendor listed below does not obligate the
County to continue to offer a medical plan offered by a specific

vendor. The County may change health insurance carrier(s) and/or

network provider(s), provided the plan design(s) are substantially
equivalent.
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9.2.3

9.2.4

MP #4814-6191-5919 v4

County Contribution toward Active Emplovee Medical Benefits

The County shall contribute a flat dollar amount not to exceed
$229.98 per pay period (8500 per month) toward the cost of any
County offered medical plans for any eligible full-time regular
employee and their eligible dependent(s). This is the full and total
contribution amount the County will contribute toward medical
benefits for active regular employees and their dependent(s).

The County shall contribute to part-time eligible employees on a
pro-rated basis, in accordance with Section 9.2.8.—Part-Time

Emplovecs—Health-Benefiter
Dental Benefits

The County wat-efferoffers dental and orthodontic benefits to full
and part-time regular employees and their eligible dependent(s).
Benefits provisions, co-pavments and deductibles are outlined in
the BEvidence of CoverageFor-all plan-benefitec-and provisions;—refes

A ol = WML T e = Wa T Ay £y
X

The employee contribution{s)-willbe: is $12 per pay period.

The County shall contribute to part-time eligible employees on a
pro-rated basis, in accordance with Section 9.2.8.—Paxt-Time

Employvees—Henlth Berefiter

Vision Benefits

The County will-prevideoffers vision benefits to full-time active
employees and their dependent(s) with no emplovee contribution.
The County offers computer vision care benefits to full-time active
emplovees with no emplovee contribution. Benefits provisions, co-
pavments and deductibles are outlined in the Evidence of
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Coverage For-allplon-benefits-and-provisions;refer-to-theinsurance
plan-doecament—The-Countywill-pay—the-total-costof-the-premivwm
for-vision-benefitsfor-full-time-active-employees:

Part-time employees will automatically be enrolled in the vision
benefit and the County shall contribute to part-time eligible
employees on a pro-rated basis, in accordance with Section 9.2.8-6.
LPart-Time-Employees—Health-Benefits):

9.2.5

MP #4814-6191-5919 v4

significant-portion-of-their—werk-day-en-a-computer;are-ehigblefo
the—GVC—benefit—Ehigible—employees—will receive—a—ECNGC—eve
examination—and—if-preseribed—CV-Clenses—andframes-through
arrangement-with-the-Couwnty’s-CNCvendor:

Life Insurance

The County shall offer, at no expense to the employee, a basic term-
life insurance plan in the amount of $25,000 for an allocated full-
time equivalent position of sixty (60) hours or more (0.75 FTE or
more). Enrollment in basic life insurance is automatic, based on
eligibility.

Part-time employees who are allocated to less than a full-time
equivalent position per pay period (less than sixty (60) hours or less
than 0.75 FTE) may purchase life insurance coverage through
payroll deduction.

Each eligible and enrolled employee may purchase, through payroll
deduction, dependent coverage of $5,000 for each eligible

dependent. Fer-all-other-planbenefits—andBenefit provisions are
outlined in the refer-to-—the-insuranece-policy-documentSchedule of

Insurance or Group Insurance Policy.

Eligible employees may purchase additional life insurance coverage
for themselves at their own expense upon initial eligibility or
during the annual open enrollments period specified in Section 9.2,

b t »

Life—Insuranece)—Plans) The—eEmployees may purchase

supplemental coverage in increments one times (1X) to fouwr—five

times (4X5X) the-basic-eoveragetheir base salary to a maximum of

$500,000_(basic + supplemental), in accordance with the insurance
carrier’s policy. Participating employees and the County will be

4.



9.2.6

9.2.7

MP #4814-6191-5919 v4

required to follow the insurance company’s contracted requirements
with respect to maximum amounts and the necessity for evidence of
insurability in order to be eligible to receive the benefit as may be
amended from time to time and may be based on actual
participation by County employees in the program. An employee
enrolled in supplemental coverage who moves from one age bracket
to the next higher bracket will have to pay the rate of the higher
age bracket beginning the January of the year the employee moves
to the higher age bracket.

Effective during the April 2014 life insurance open enrollment
eriod for coverage beginning June 1, 2014. members who make no
changes to their supplemental coverage will sutomatically have
their supplemental coverage amount adjusted from a multiple of
the base $25.000 coverage to the nearest multiple their current
base salaryv. Members will be responsible for paving anv increased
cost for the benefits. Increases to supplemental coverage bevond
the amount automatically assigned by Hartford on June 1. 2014,
will be subject to the insurance companv’s contracted requirements
with respect to maximum amounts and the necessity for evidence of
insurabilitv. in order to be eligible to receive the benefit.

Part-Time Emplovees — Health Benefits

Part-time employees in zegularly—allocated positions of thirty-two
(32) hours or more biweekly (0.40 FTE minimum) shall be eligible
to participate in the County’s medical, dental, and vision plans, and
the County’s contribution toward their premiums shall be pro-
rated. Pro-ration shall be based on the number of pasy—paid status
hours in the pay period, excluding overtime_and including any
*peﬂod of quaizﬁed F"\/ILA and CFRA leaves Wz*sthout UaV Part-wme

%his——Memeaf:-aﬁd&m—Employees hlred before Aprll 1, 2010 W111
remain eligible to receive pro-rated benefits based on the pay-paid
status hours in the pay period.

Heglth Reimbursement Arrangement (HRA) Contribution

Effective the pav period on or after the Board of Supervisors
approves this MOU (Januaryv 1. 2014), all eligible full and part time
emplovees enrolled in a Countyv sponsored medical plan will receive
a contribution into a Health Reimbursement Arrangement (HRA)
and can participate in the HRA plan based on County medical plan
enrollment as described in this Article 9. Eligible emplovees who
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walve medical coverage and are not enrolled in a Countyv sponsored
medical plan will not receive a contribution into the HRA.,

For active emplovees meeting the above criteria, the County will
contribute the amount specified in the table below . per paid status
hour_to_a maximum of 80 hours per biweekly pav period. The
County will contribute to eligible part-time emplovees on a pro-
rated basis, in accordance with Section 9.2.6.

/s /ﬂg}
Effective On Board Effective 8/19/2014 - SJ Effective 619/205'% |
Approval 6+8%%9-}5—5/// /o 5)12] 2005
Coverage Per Monthly Per Monthly Per Paid Monthly
Level Paid Equivalent Paid Equivalent | Status Equivalent
Status Status Hour
Hour Hour
EE only $0.17 $30.00 $0.17 $30.00 0.17 $30.00
EE +1 $0.36 $62.78 $0.51 $88.68 $0.66 $115.31
EE + 2 1.34 $2383.79 $1.90 $330.25 ! $2.47 429.45

>

ccess to reimbursement under the HRA Plan will become effective
beginning the first pay period on or after the Board of Supervisors
approves this MOU. County contributions pursuant to this section
will be available to Plan participants for reimbursement of eligible
medical care expenses incurred by an eligible employvee or

dependents as described in Internal Revenue code sections 105 and
106.

Health benefits in this Article 9 are available only to active
employees. When this MOU ends on February 29, 2016, the parties
agree that the health benefits in this Article 9 are subiject to
negotiations for a successor MOU.

The County of Sonoma Health Reimbursement Arrangement (HRA)
Plan Document will be amended to reflect the above HRA
contribution and benefit eligibility criteria for active emplovees.

The County makes no representations or warranties in regard to

the tax treatment of the HRA., including whether any portion of the
HRA is taxable by the Internal Revenue Service or the Franchise
Tax Board.

9.3 Employee Assistance Program

The County shall—eeﬂﬁnae—ﬂ&epmwdes an Employee Ass1s1:ance Program to

%he—empleyee—s—]eb—peffeiﬁ&ﬁee—(EAP) for all emplovees durmg the term of

the Memorandum.
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9.4

9.5

9.6

Malpractice Coverage

All employees of the County who are engaged in patient care and covered by
the County’s malpractice coverage shall continue to be covered for activities
falling within the scope of their employment. Criminal or fraudulent conduct
by the employee within the scope of their employment is specifically excluded.
If the County should discontinue the malpractice coverage, the County agrees
to meet and confer with the Union. This Section_9.4-(94) is met-neither
grievable nor arbitrable.

Short Term Disability — Pavroll Deduction

The County—agrees—that—eEmployees that—who are ESC members may

continue to purchase Short Term Disability (STD) Insurance coverage as may
be offered by the (SEIU Local 1021) Union Insurance Services, at their own

. expense, through bi-weekly payroll deduction as long as they are members in

good standing of ESC. Each employee is responsible for submitting to Union
Insurance Services his/her own application for Short Term Disability
Insurance and any subsequent material required by the insurance provider.

Upon request of the Union, the County will make a good faith effort to
integrate any sick leave requested by an employee who is eligible to receive
benefits under the Union’s short-term disability plan. The Union and—its
imsuranee—earrier—will cooperate fully with the County, but the County,
reserves the right to conclude such an integration if it becomes unworkable or
beyond the County’s resources available for payroll maintenance activities.

Long-Term Disability Program

The County shall provide and pay the premium for a Long-Term Disability
(LTD) benefit as described in the applicable plan document to all full and
part-time employees (0. 4 FTE m1n1mum) Who meet the ehglblhty
requirements. 4 e ' ; §0—ealend S
cisability—The beneﬁt Waltmsr ‘g}emod is the iongel of 60 {iavs or the Demod
the emplovee elects fo receive paid leave. Employees eligible to receive LTD
benefits are not required to exhaust sick leave before receiving LTD benefits,
but an employees who chooses to use sick leave or other paid leave after the
sixtieth—(60th)y day of disability is not eligible to receive any LTD benefits
until the employee stops using paid leave. LTD benefits cannot be
supplemented with any paid leave. LTD benefits will be offset by an
applicable income, such as short-term disability benefits, retirement benefits,
seeial—Social %Securlty, and %&L—Socml %eeuﬂt}—Secuuty disability
Disability benefits, as-out

MP #4814-6191-5919 v4 -7-



9.6.1 Long-Term Disability Claims Dispute

The PRrowider—LTD claims dispute process is described in the
Summary Plan BeewmentDescription or Evidence of Coverage. The
eountyHuman Resources Risk Management Division will assist
employees with claims dispute processing. related—to-the-Countyls
outside-LTFD-provider:

9.7 Workers’ Compensation Claims Dispute

Any dispute by an employee over a claim processed through Wworker's
Gcompensation shall be resolved solely through the appropriate appeal
procedures of that system and may not be the subject of a grievance through
this Memorandum.

9.7.1 Workers’ Compensation Temporary Disability — Supplementing
with Paid Leave

An employee not entitled to the benefits of Labor Code Section 4850
who is absent from work by reasons of industrial injury
compensable by temporary disability shall supplement such
compensation with enough paid leaves to increase his/her gross
earnings to equal his/her regular bi-weekly base salary as follows:

o All sick leave shall be taken until the remaining sick leave
balance is 40 hours or less.

e Once the sick leave balance is 40 hours or less, the employee
may elect to supplement by taking any combination of the
remaining sick leave, vacation, and or compensatory time off up
to his/her base salary.

e Employees whose sick leave balance is 40 hours or less may also
elect not to supplement at all.

An employee shall accrue vacation leave and sick leave only
during sueh-any portion of absence from work due to industrial
injury for which the employee uses previously earned vacation
leave, sick leave, or compensatory time off.

9.8 Health Benefits During Leaves of Absence — Non-Medical Leaves Without
Pay

If an employee is on an unpaid absence or goes on leave without pay, either of
which reduces the employee’s time in paypaid status to less than fifty
percent (50%) of the employee’s FTE in a pay period, the County will cease
to pay its normal benefit contributions. The employee must pay the total

MP #4814-6191-5919 v4 -8-



9.9

benefit premiums if the employee desires to continue medical. dental, vision
life insurance and LTD coverage. anyeoverage: If an employee is on an
unpaid absence or goes on leave without pay, either of which reduces the
employee’s time in paspaid status to no less than fifty percent (50%) of the
employee’s FTE in a pay period, the County will continue to pay its normal
benefit contributions.

Medical/Pregnancy Disability Leave

When an employee exhausts all but forty (40) hours of sick leave and goes on
medical or pregnancy disability leave without pay, the County will make its
normal contribution to the employee’s medical, dental, vision care, life
insurance and LTD benefits for a period not to exceed thirteen (13) pay
periods per disability. Beginning with the fourteenth (14th) pay period, the
employee will be entitled to continued coverage through COBRA
Continuation of Coverage, and the employvee is responsible for making a
tzmelv electmn and x)awng ’she COBRA premiums by the due date.bypaying

s~ Prior to the exhaustion of the
thlrteen (13) pay perlods the County will provide reasonable notice of the
employee’s obligations regarding the opportunity to continue employee-paid
benefits.

An employee who returns to work from medical or pregnancy disability leave
without pay prior to the exhaustion of the thirteen (13) pay periods of
entitlement under this Article, shall not have the 13 pay period entitlement
reduced for any pay period in which the employee is in paspaid status for at
least 50% of the employee’s allocated full time equivalent as specified in this
Section 9.9 (Medical/Pregnancy Disability Leave).

If the employee returns to medical or pregnancy disability leave without pay
for the same condition, the thirteen (13) pay period time frame will continue
where it left off and will be reduced only for those pay periods when the
employee’s pay—paid status hours fall below 50% of the allocated full-time
equivalent. The County’s thirteen (13) pay period leave without pay benefit
entitlement shall be coordinated with FMLA/CFRA/CPDL as provided in the
County’s Medical Leave Policy_and this MOU.

The employee’s eighteen—18month—entitlement under COBRA law shall
beging when the emplovee is no longer ehglbie for a Countv contribution
toward medlcal benefits. ' ¢

empleye&s—zﬁ}ee&teé—heu%s—When an-the employee returns to W@l—k—&ﬁé—h—&e
at—least-fifty perc